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DAAD APPLICATION
WORKSHOP

SCHOLARSHIP APPLICATIONS NOW OPEN
Polytechnic of Namibia faculty and students are invited to apply
for Chevening Scholarship:
Chevening awards are typically for a 1 year Masters degree in:
Trade, Human Rights, Governance, Media, and Climate Change.
Applications for 2015/16 are open from 1 August - 15 November
2014. Visit www.chevening.org for application forms and guidelines.

The time for DAAD scholarships deadlines has arrived. To help
you navigate the application process, Dr Corinna Haeger, DAAD
Representative to Namibia, will conduct a workshop.
27 AUGUST 2014
14:00—15:30
Namibian-German Logistics Centre

Attendants must register by emailing: BLIEBEL@UNAM.NA
Visit www.daad.de for more information on available scholarships.

International Relations ▶ Poly Heights, Room 101 ▶ Tel: +264 61 2072250 email: ctlhabanello@polytechnic.edu.na
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International staff go to Germany
The Department of International Relations at the Polytechnic
recently visited RheinMain University of Applied Science in
Germany as part of the strategic agreement between the two
institutions.
Ms Theodora Nandjaa-Mweuta, Acting Director of
International Relations, and Ms Yolande Geises, International
Student Support Officer, visited RheinMain University
of Applied Sciences recently in order to strengthen the
partnership between the two institutions. The two were
joined by Dr Victor Kamara, Head of Department of Civil
Engineering.

Prof Detlev Reymann and Ms Theodora Nandjaa-Mweuta
sharing notes.

The trio visited both RheinMain and Rüsselheim campuses
and were briefed on the profile of the RheinMain international
office and its various functions. They also paid a courtesy call
to the Office of the President, Prof Detlev Reymann. Various
projects of interest including joint funding applications
for student’s exchange and internship programmes were
discussed.
Presentations and overviews of departments such as Urban
Design, Archaeology, and the Waste Treatment and Material
Testing Institute were given for the benefit of the Polytechnic
visitors. The delegation was especially impressed by the
Material Testing Institute and has invited the Director, Prof
Christian Hesee to visit the Polytechnic’s Material Testing
Institute.

PON Staff and the International Relations staff of
RheinMain, pictured with Ms Birgit Klose who is the head
of the Department (in white shirt).

According to Prof Hesee, RheinMain’s Material Testing
Institute serves a broad range of clients such as producers
of construction and building products, engineering agencies
and regional government authorities.

Dr Kamara guest lectures
at RheinMain University
Dr Victor Kamara, Head of the Department of Civil
Engineering at the Polytechnic of Namibia, attracted a huge
number of civil engineering students during his guest lecture
at RheinMain University of Applied Sciences in Germany. Dr
Kamara was at RheinMain on the invitation of Prof Stefan
Plaum, Head of Construction Management at the University.
Dr Kamara’s lecture was on the Structural Design Adoptability
in the Anglo-American and African Context. He told attentive
students that an engineer’s “main strength is that they have
the power to improve the lifestyle of any society”.

Christian Heese, Yolande Geises, Theodora NandjaMweuta, Victor Kamara and Stefan Plaum: Head of
Civil Engineering and Construction Costing at
RheinMain University of Applied Science.

He was however quick to point out that their greatest
weakness is their total reliance on technology. This, he said, mostly results in a lack of critical thinking. “Using
software does not mean you are a qualified engineer”, he told a well-attended lecture hall. He added that the
biggest challenge to engineers is technology abuse where knowledge is being stolen by “means of copy and paste,
instead of being acquired through education”.
He said there is a tendency amongst young engineers emphasising “good-looks instead of durability” and concluded
that engineers should concentrate more on creating appropriate technology in order to ensure the safety of their
societies.
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Yatva Hinda: The new addition to the IR Team
Ms Yatva-Ashande Hinda recently joined
the Department of International Relations
as an International Relations Officer (IRO).
Originally from Keetmanshoop, Yatva just
returned from Port Elizabeth, South Africa
where she was studying and working for the
past eight years. She is currently pursuing
her Masters in Corporate Communications
and considers the IRO position to be an ideal
learning opportunity.

Building upon that experience, she says
her priority is to ensure more Polytechnic
students are internationally exposed. “I will
be knocking at various doors to ensure I
source funding for worthy candidates,” she
said.

Previously, Yatva worked in the Office for
International Education at the Nelson
Mandela Metropolitan University.

Her enthusiasm and vibrant personality are
a good addition to the Department and the
staff welcomes her.

“I believe quality and internationally
enhanced education is the only
financial equaliser and mental
liberator.”

Mining staff visit Clausthal and
Freiberg Universities
Dr Harmony Musiyarira, Head of the Department of
Mining and Process Engineering (DMPE), and Mr Nikowa
Namate recently returned from Freiberg and Clausthal,
Technical Universities (TU) in Germany, equipped with
new ideas to run the affairs of their department.
Narrating their visit, the lecturers said skills acquired
during their visit combined with the right resources have
the potential to turn the DMPE and the Polytechnic into
a choice knowledge centre for Namibia.
TU – Freiberg and TU – Clausthal have long standing
relationships with the Polytechnic of Namibia,
specifically with the DMPE.
According to an excited Dr Musiyarira, the objectives of
the trip were:
•
•
•
•

To explore areas of further collaboration between
the two institutions,
To attend an industrial minerals conference for
investors at Freiberg University
To attend a German – African Campus conference
that took place in Berlin and
To observe and learn how fellow partners are
running the affairs of their institutions.

Mr Nikowa Namate and Dr Harmony Musiyarira at Freiberg
Teaching and Research Mine together with other visitors
from Camborne School of Mines.

He revealed that a number of issues were discussed
at various platforms and possible areas of close
collaboration were identified. Most notable of these
are:
•
•
•

“The trip was very fruitful and very
informative. I am confident that with
the support of management through
policy instruments and resource
allocation, this will move Namibia
towards Vision 2030.” Dr Musiyarira

•
•
•

The introduction of joint postgraduate training with
the Geosciences Institute at Freiberg.
Joint postdoctoral studies to be conducted at
Freiberg.
Staff exchange between the German universities
and the Polytechnic.
Student
exchange
(undergraduate
and
postgraduate) between the German universities
and the Polytechnic.
Establishing a joint Masters programme with a third
university in Austria.
And possible establishment of an industrial
environmental technology research unit at the
Polytechnic.
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Poly bids farewell to Fulbright Scholar
In November 2013, the Polytechnic welcomed Prof James
Juvik as a Fulbright Scholar embedded in the Department of
Agriculture and Natural Resource Sciences. Hailing from the
University of Hawai’i at Hilo, USA, Prof Juvik is a geographer
with extensive research in herpetology, climatology, and
biogeography. His research interests in Namibia are many,
focusing on the conservation of endemic reptilian and
amphibian species of tortoises and lizards. Over the months
that he has been at the Polytechnic, Prof Juvik has kept a
busy schedule with co-lecturing a postgraduate conservation
biology class and travelling to various research sites with his
students as part of teaching field research methods.

Prof Juvik’s Honours students collect data in the field.

To give an idea of the value of Prof Juvik’s contribution to the
Polytechnic and overall field of conservation in Namibia, here
are some of the research projects and studies in which he and
some of his students have been involved:
•

Climate Change Adaptation Study: A local study that is part
of a larger global study that aims to learn how tortoises
adapt to climate change. Prof Juvik led students in weekly
trips to the field for data collection, teaching them to use
various research techniques.

•

Tortoise Home Range Mapping Study: students attached
transmitters to tortoises in effort to map their movements
to better understand their activities and behaviour for
conservation purposes.

•

Nama Padloper Study: The Nama Padloper tortoise is
unique to Namibia and was only described to science as
recently as 2007, meaning that scientists still have much
to learn about it. Intensive study of this unique tortoise
will take place in the Karas Region, near Aus over the next
few years.

•

Herero Girdled Lizard Study: This lizard is unique to the
Windhoek area, living in cracks between rocks in the Auas
Mountains. Prof Juvik and other Polytechnic colleagues
led students in an ecological study to map the area and
determine how it is being affected by climate change.

•

Namib Desert Fog Gauges: Prof Juvik has been carrying
out fog measurement studies since 2006 when he set up
fog gauges of his design in the Gobabeb area. Currently,
a large scale climatological study utilizing Prof Juvik’s fog
gauge is being implemented across the Namib desert.

Prof Juvik and his wife enjoyed their travels in Namibia.
Here they are on safari at the Namib Sand Sea.

Despite his demanding research and teaching duties, Prof Juvik
also managed to find some time to relax. During his downtime
Prof Juvik and his wife explored Namibia wide and far, taking
in the beauty of Etosha National Park, the Orange River area;
Walvis Bay; Swakopmund; the Kalahari Desert; and the Namib
Sand Sea, a World Heritage Site.
The term of his Fulbright Scholarship may have ended, but Prof
Juvik’s work in Namibia is far from over, as he plans to return at
the end of 2014 to check on the progress of various research
studies and possibly teach.

Prof Juvik’s research incorporated indigenous knowledge
of the Bushmen.
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In the shoes of an exchange student
Intercultural communication teaches us that we truly
only learn about ourselves when we are confronted with
“the other”. This was exactly what my week long visit to
Switzerland taught me. What started as uncertain turned
out to be a week of self-discovery, reflection on the
Polytechnic of Namibia and a deeper understanding of our
collaboration with B360 Education Partnerships, a nonprofit Swiss organisation focusing on knowledge transfer
and capacity building through education and volunteerism.
For the past five years, the Polytechnic has been in
partnership with B360. Ms Dioné Izaks, International
Relations Officer at PON, recently put herself in the shoes
of exchange students during her visit to Switzerland and
narrates as follows:
Upon my arrival, I decided to experience Switzerland
through the eyes of the exchange students I send abroad
annually. Although I am fluent in German, I refused to
speak it during my visit. I deliberately spoke only English
in stores, restaurants, and at train stations. This exercise
taught me that a Polytechnic student who travels to
Switzerland for the first time has many adjustments to
make during their attachment. English is probably the
easiest adjustment, since many Swiss people speak
English. Other adjustments such as the transport system,
work ethic, cultural differences, family dynamics and just
the overall new environment that our students encounter
during their three-month exchange period are more
challenging.

A day in Zug - On my way to B360 office

When I was not busy experiencing Switzerland as if I were
a student, I contemplated the nature of our partnership
and sought ways to make the transition from Namibia to
Switzerland an easier process for students. I conducted
interviews with three host families, the German language
teacher, and visited Credit Suisse & Deloitte AG and
Chocolat Frey to gather information.

Ms Natascha Osborn-Smith (B360), Ms Dioné Izaks (PON) and
Ms Sandra Weidmann (B360)

My meetings with the companies gave me a better
understanding of what challenges we need to address.
The companies are happy with our students and their
willingness to learn. However, it became apparent that
our students need to strengthen their soft skills, such as
email etiquette, Microsoft Excel, problem-solving and time
management. Moreover, poor time management leads to
additional work in the form of outstanding assignments,
which affects the overall internship experience as students
find it challenging to balance their tasks.
My meetings with the families painted a different picture.
I sensed the true openness and generous caring approach
that host families take towards our students. The families
truly open their homes and hearts to our students and
integrate them as part of the family. They shared that
they would like the students to participate more in
family activities during the weekends, and not just work
on their assignments. It became evident to me that the
cultural differences are extreme. One student could not
comprehend why her host mother works while her host
father stays at home to tend to the house chores.
It is these differences that allow us to think differently, to
question and not just accept our reality as the only way to
live. My visit enabled me to see the differences between
cultures, values, ethics, adjustments and overall processes.
It was a surprise to see how much work, effort, time, and
dedication goes into this partnership. It became clear to
me that our students should be better prepared for their
internships in Europe.

Visit to Chocolat Frey, the chocolate factory which will host
PON students as from August 2014.

This short visit taught me that internationalisation is vital
and plays a pivotal role in an academic institution. An
internship experience carries just as much weight as an
academic course and both experiences add value to the
overall growth and development of an individual.

