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CAMPUS COMMUNIT Y
In Figures
The Polytechnic of Namibia follows its mandate by producing graduates with the required technological and scientific
skills and competences, thus connecting the Polytechnic as a part of the national system of higher education with the
strategic intent of the Namibian government. As a university of science and technology our key performance areas,
namely tuition, applied research and service compare well with other institutions of tertiary learning in the region. Our
web presence can be noted on the following site: http://www.webometrics.info/top_continent.asp?cont=africa.

History & Profile
Institution established
Number of Academic Departments
Number of Schools
- Economics and Finance
- Engineering
- Health and Applied Sciences
- Humanities
- Information Technology
- Management
- Natural Resources
and Tourism

Campus & Growth
1996
Replacement value of
(autonomy) buildings and equipment
28
Total Revenue

N$ 351 424 463

7

Number of employees

733 (full-time)

Library acquisition budget

N$5 569 583

Volumes added to the library

5 615

Printed volumes in the library

66 942

Subscription to e-journals

61 260

Research seed funding (institutional)

N$1 million

International partnerships/co-operations 98

History & Profile
Total student enrolment
Number of countries
represented by student body
Gender ratio
Number of degrees /
diplomas awarded

N$ 971 431 787

Campus & Growth
12 965
27
55.5% female :
44.5% male
2 841

Average cost per student

N$ 37 286

State subsidy (average
per student)
State subsidy as percentage
of total income
Tuition revenue as
percentage of total income

N$ 12 572
44.4%
40.3%

Graduation Statistics 2012
Qualification
Master

Female

Total

5

6

11

27

34

61

7

1

8

Bachelors

316

578

894

Diplomas

327

569

896

60

28

88

350

533

883

1 092

1 749

2 841

Honours
B Tech

Higher Certificates
Certificates
Total

4

Male
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Enrolment
by Offering Mode
Gender Ratio
3 300 (25,5%)

2 927 (22,6%)

Distance	
  
Full-‐.me	
  
Part-‐.me	
  

6 738 (51,9%)

Distance	
  
Full-‐.me	
  

Male
45%

Part-‐.me	
  

Female
55%

Enrolment by School
School
Office of
the Rector

Qualification
Type
Certificate

Female

Male

Total

17

27

44

17

27

44

24

31

55

24

31

55

Bachelor

2 175

1 264

3 439

Diploma

134

90

224

Total

Office of the Non Degree
Registrar
purposes
Total
Economics
& Finance

Engineering

Post Grad
Diploma
Total

21

15

36

2 330

1 369

3 699

Certificate

23

93

116

Bachelor

158

481

639

Diploma

42

94

136

2

12

14

51

159

210

Higher
Certificate
Introductory
Masters
Health &
Applied
Science

1

11

Total

277

850

1127

Bachelor

229

164

393

26

24

50

13

5

18

268

193

461

Higher
Certificate
Honours
Total

School
Humanities

Information
Technology

Qualification
Type
Bachelor

Female

Male

Total

287

238

525

Diploma

3

7

10

Honours

29

18

47

Total

319

263

582

Bachelor

210

372

582

Diploma

65

140

205

Honours

32

48

80

5

5

307

565

872

3042

1857

4899

29

31

60

3 071

1 888

4 959

Masters
Total
Management Bachelor
Honours
Total
Natural
Resources
& Tourism

Certificate

14

15

29

Bachelor

415

348

763

Diploma

116

152

268

Honours

4

4

8

Masters

4

18

22

553

537

1 090

33

43

76

33

43

76

Total
HP
Graduate
School of
Business
Grand Total

Masters
Total

7 199

5 766 12 965
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FOREWORD
The year was indeed eventful for the Polytechnic. In response to the changing
environment in higher education world-wide and also the Polytechnic’s institutional
value chain review, for the better part of the year the institution focused on its
practices in order to improve its effectiveness and efficiencies. Just before the end of
the year the institution had to pay attention to the major changes brought about by
the comprehensive review of the higher education sector.
The academic year was celebrated with the theme “Internationalisation of Higher
Education”, which is about integrating international and multicultural elements into
the teaching and learning, research and service within the institution. The Polytechnic
has been pursuing the internationalisation agenda for years, and the strategy
adopted in the year was to consolidate the extensive international partnerships and
networks and leverage resources to strengthen the institution’s capacity in its core
responsibilities.

Mr Niilo Taapopi

Regarding the institutional value chain review the institution in 2011 embarked on an extensive situational analysis to
examine the effectiveness of high level structures and processes as well as benchmarking against best practice elsewhere.
To effect transformation at governance, instruments such as the Council Code of Conduct, Council Performance Review
mechanism, Delegation of Authority Framework and Institutional Rules as well as implementation of a new management
structure, new Council and management Committees. Furthermore, a revised academic structure was implemented. At
operational level, attention was also given to business process and cost analyses and review of the core and support
services. The above exercise proved timely and critical when it became clear that the Government subsidy allocation
to the Polytechnic was to be reduced considerably over the medium term (2012 – 2015). Consequently, urgent costcontaining strategies and efficiency gains were needed to ensure that the mission and quality of functions were not
compromised.
Despite the many challenges that the institution faced throughout, the year ended on a high note when the Ministry
of Education announced the Cabinet decision on the “Comprehensive and Holistic Review and Reform of the Higher
Education System in Namibia in relation to its Contribution to the Achievement of Vision 2030”. The Minister, amongst
the many major changes to be affected in higher education, declared the name change of the institution from a
“polytechnic” to a “university of science and technology”. This announcement was received with great jubilation by the
Polytechnic community, for it holds great promise for the institution’s development and its profile in the local and global
contexts. The institution will enjoy a bright future as a university of science and technology. In this respect, I express
our profound gratitude to the Namibian government for acceding to our request, and express our confidence in the
leadership of the Rector, under whose management the institution has grown tremendously to be recognised nationally
and internationally.
All in all, with the various changes we have effected in the year we are confident that they will stand us in good stead
for transforming the Polytechnic to a university of science and technology.
I would like to thank the government for its support, my fellow Council members, and the Polytechnic community for
working together to ensure success in 2012.
Faithfully,

Mr Niilo Taapopi
Chairperson of Council
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review
At the Polytechnic we share the view that education is an investment in the collective
future of individuals and nations. Education is the key determinant of economic growth
and competitiveness, and thus engendering growth requires appropriate educational
systems.
This Report highlights the Polytechnic’s strong foundation in technological education
and training as evidenced shown in its quantitative and qualitative growth, which is in
line with its Strategic Plan - 3 (2008-2013). It also reflects our extensive international
engagement profile and the recognition we have achieved as a global player.
Addressing our core mission, enrolment grew as the national demand for access to
higher education continued to grow. Remaining true to our tradition of addressing
national needs, and in collaboration with industry, we offered more programmes at
undergraduate and post-graduate levels in the science and technology fields, such
Prof Tjama Tjivikua
as architecture, integrated water management, logistics and transport engineering.
The Polytechnic continued to work closely with the Namibia Qualifications Authority
(NQA) and the National Council for Higher Education (NCHE) to enhance the quality of its higher education system.
More programmes were registered with the NQA and several programmes produced their first cohort of graduates,
e.g. Biomedical and Environmental Health Sciences.
Applied research has a special meaning in the Polytechnic, and our faculty and students were engaged in many projects
nationally and internationally. This is evident in the significant increase in research and publications to date, and in the
external funding acquired for research. This, together with the large number of projects in community engagement,
clearly shows that we are an engaged institution and active partner in socio-economic development.
We believe that due to the Polytechnic’s impressive growth and record of achievement, the Namibian government
decided to rename and transform the Polytechnic as the Namibia University of Science and Technology. I believe this
momentous decision fills every Namibian with a sense of achievement and pride, and will serve as a catalyst for the
Institution’s rapid growth.
While this report underscores progress for Namibia in the field of Higher Education, it is important to take into account
the factors that play an important role in the success of the Institution. State subsidy declined by about 30%, to 44.4%
of the institutional budget, in the year under review. In addition, a comparison with other universities in Namibia and
South Africa where most Namibians are being educated, indicates that the Polytechnic is significantly disadvantaged
with low-level per capita funding, at only 30% against the best funded institutions. This is so while the Polytechnic is
expected to offer internationally benchmarked curricula and produce globally competent graduates.
Quality is a function of appropriate resources well managed. This Report shows the result of well managed resources
against subsidy allocations which do not effectively take into account the achievements, inflation and growth. It is
also a well-known fact that our staff and students demand better resources and a more comprehensive and decent
infrastructure as required of a modern institution of higher learning. Thus, aligning state funding to the institutional
profile and needs is absolutely necessary in order for national needs to be efficiently and effectively addressed and to
remain competitive and endure the ongoing revolutions in the educational environment. I believe the envisaged scientific
funding formula will address this situation to a great extent.
For all the success, I am indebted to all stakeholders for the strong support and the respectable growth we have
experienced. My heartfelt gratitude goes out to the Government for its continued commitment to building the Polytechnic
and I look forward to an exciting period in the Institution’s transformation.
Faithfully,

Tjama Tjivikua BA, MS, PhD (Chem), DSc (honoris causa), DLitt (honoris causa)
Founding Rector
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ACADEMIC AFFAIRS AND
RESEARCH
•
•
•
•
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Vice-Rector: Academic Affairs and Research
Registrar
Programme Development and Registration
Library
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OFFICE OF THE VICE-RECTOR:
ACADEMIC AFFAIRS AND RESEARCH
This Office started the year with the revision of the Academic Workload Policy which
entails the impact analysis and simulation. A committee of Deans was constituted for
this purpose.
We made significant progress towards filling all academic posts, and at the same time
encouraged Nambian faculty to enrol for higher qualifications. About 35% of the
Namibian faculty took heed of this call.
Dr Andrew Niikondo
Several workshops and institutional committee meetings were held throughout the year to
Vice-Rector
engage faculty at the appropriate levels. The Teaching, Learning and Assessment (TLA)
framework was approved by Senate for implementation in 2013. The CTL was tasked
to develop implementation guidelines and a training manual before the end of 2013.
With regard to teaching and learning infrastructure, 95% of classrooms have been equipped with teaching aids such
as smart boards. For student support, the Early Alert Programme was extended to include all schools.
The Research Strategy (2012-2016) was approved by Senate. Supplementing this, a comprehensive research report
with information on research per school has been compiled. Research support activities such as a research workshop on
SPSS and a writing retreat, were conducted by colleagues from the Universities of Cape Town (UCT) and the Western
Cape (UWC), respectively. All schools participated in these activities that enabled many junior researchers to make
progress on their research papers, proposals and theses.
The majority of staff who presented papers at international conferences were able to raise funds from external
sources. In recognition of the contribution of individuals to research endeavours, best researchers in the Schools and the
best researcher institutionally, were awarded prizes in November. On average, more than five publications, research
proposals and projects per school were approved and funded by the Institutional Research and Publication Committee
(IRPC).
The first yearly issues of the journals PROGRESS and NAWA were published by June/July, and the second issues by
November/December.
Whereas the academic operations are detailed in the respective contributions of our academic Schools, I trust that this
short report provides you with an appreciation of the deep commitment of the institution to our faculty and students in
pursuit of academic excellence.
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REGISTRAR
The main function of the Registrar’s Office is to provide efficient administrative and
academic services and support to students, staff, lecturers and the general public. This is
achieved through the following units: Faculty Administration, Student Admissions Office,
Examination Department, Department of Governance and Committee Work and Central
Records and Archives Department. The Faculty Administration Unit was supported by a
staff complement of seven consisting of a Senior Faculty Officer and six Faculty Officers.
A total of 12 965 students were enrolled in different academic departments, grouped
in seven Schools which tested the capacity of this Office considerably. The Registrar
continued to represent the Polytechnic on various statutory bodies such as the National
Council for Higher Education (NCHE) and voluntary associations such as the Southern
Africa Technology Network (SATN), as delegated by the Rector.
The Student Admissions dealt with more than 16 000 applications for the 2013 academic
year. A most significant development during the year was the launch of the Polytechnic’s
Online Application System. The online registration system has been in place since 2008.

Mr Corneels Jafta
Registrar

The Examinations Department provided efficient and effective services to students, faculty and administrative staff during
the June and November examinations and on graduation related matters. The unit assisted several other institutions with
the administration of their Distance Education examinations, and these include the University of Stellenbosch and the
Southern Business School (SBS); the latter also made use of our regional and examination Centres
The Central Records and Archives Department received disposal authority from the National Archives of Namibia to
destroy old examination scripts. The establishment of an Off-site Storage Service with the Document Warehouse has
been finalised with the completion of inventories for all inactive student files (student numbers between 1980 – 2006 not
registered for the 2012 academic year). A Retention Schedule for Financial Records has been approved by the Council
for implementation in 2013. The Document and Records Management Policy was also approved for implementation.
The Department of Governance and Committee Work carried its responsibility for the governance function of the
Polytechnic’s governance structures, including the development of rules and statutes and the facilitation and recordkeeping of meetings and decisions, as well as the dissemination thereof.
During the year, this department facilitated several meetings and workshops of Council resulting from the business
process review. The Council retreats on governance considered the following policy documents:
•
•
•
•
•
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The Council and its Committees;
The Delegation Framework;
The Institutional Rules;
The Council Code of Conduct; and
The Council Performance Agreement.
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PROGRAMME
DEVELOPMENT AND REGISTRATION
This Directorate has overall responsibility for coordinating and managing programme
(curriculum) development activities in the institution and ensuring the registration of
qualifications on the NQF.
Pursuant to the strategic objectives in PSP-3, the Directorate has devoted most of its
resources towards assisting academic departments in the re-curriculation of pre-NQF
programmes and resultant qualifications. A multi-pronged strategy was followed,
including the facilitation of development sessions for faculty on the NQF and the
Polytechnic Curriculum Framework, rigorous review of programme documentation, as
well as providing guidance and advice to curriculum development coordinators to ensure
compliance with both institutional and national imperatives.

Mr Jerry Beukes
Director

The Directorate has also developed a new Policy on Industry Credentialed Courses and
Qualifications to guide the approval of such offerings in future. This policy complements the Curriculum Framework and
the Policy on Short Courses.
The re-curriculation of pre-NQF programmes should be finalised by the end of 2013 as contemplated in PSP-3.
The following are new/revised programmes approved by Senate in 2012:
School
Economics and
Finance

Engineering

Health and
Applied Sciences

Natural Resources
and Tourism

Undergraduate/
Postgraduate
Undergraduate

Programme
Title
Bachelor of
Economics

Status
(New/Revised)
Revised

Implementation
Date
2013

Postgraduate

Bachelor of
Economics Honours

New

2015

Undergraduate

Bachelor of
Engineering: Civil

Revised

2013

Bachelor of
Engineering:
Metallurgy
Bachelor of
Engineering: Mining

Revised

2013

Revised

2013

Bachelor of
Environmental
Health Sciences
Bachelor of Prehospital Emergency
Medical Care
Bachelor of Tourism
Management

Revised

2013

New

2013

Revised

2013

Bachelor of
Geoinformation
Technology Honours

New

2013

Undergraduate

Undergraduate

Postgraduate
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NQF registration of qualifications
It is required of all educational institutions to register all their qualifications on the NQF by the end of 2014. Significant
progress has been recorded with the registration of Polytechnic qualifications, when another 22 qualifications were
submitted to the NQA during the year. This brings the total number of qualifications submitted for NQF registration
to 75, of which the following 68 are currently registered on the NQF:
Qualifications registered on the NQF (as at 30 November 2012)
School
Economics
and Finance

Undergraduate/
Postgraduate
Undergraduate

Postgraduate

Engineering

Undergraduate

Postgraduate
Health and
Undergraduate
Applied Sciences

NQF
Qualification Title
ID
Q0251 Advanced Diploma in the
Theory of Accounting

NQF
Level
7

NQF
Credits
120

Q0265 Diploma in Marketing and Sales

6

232

Q0266 Bachelor of Marketing

7

369

Q0285 Bachelor of Economics

7

364

Q0299 Diploma in Accounting and Finance

6

262

Q0300 Bachelor of Accounting (General)

7

398

Q0301 Bachelor of Accounting
(Chartered Accountancy)

7

409

Q0267 Bachelor of Marketing Honours

8

120

Q0286 Bachelor of Economics Honours

8

120

Q0282 Certificate in Vocational Education
and Training (Trainer)

4

137

Q0283 Higher Certificate in Vocational
Education and Training (Trainer)

5

142

Q0284 Diploma in Vocational Education
and Training Management

6

230

Q0270 Master of Integrated Water
Resources Management

9

240

Q0110 Bachelor of Science in Applied
Mathematics and Statistics

7

455

(Economics
option)

461

(Economics
option)

Postgraduate

12

Q0165 Bachelor of Biomedical Sciences
Q0111 Bachelor of Science Honours
in Applied Mathematics
Q0112 Bachelor of Science Honours
in Applied Statistics

8
8

515
150

8

150
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Humanities

Undergraduate

Q0113
Q0114
Q0143
Q0145
Q0150
Q0164

Information
Technology

Postgraduate

Q0115
Q0144
Q0151

Undergraduate

Q0166
Q0167
Q0170

Postgraduate

Q0168
Q0169
Q0171
Q0223

Management

Undergraduate

Q0262
Q0152
Q0153
Q0254
Q0255
Q0271
Q0272
Q0273
Q0275

Postgraduate

Q0154
Q0163
Q0256
Q0264
Q0274

Certificate in Criminal Justice
Bachelor of Criminal Justice (Policing)
Bachelor of English
Bachelor of Communication
Bachelor of Journalism and
Communication Technology
Bachelor of Criminal Justice
(Correctional Management)
Bachelor of Criminal Justice Honours
Bachelor of English Honours
Bachelor of Journalism and
Communication Technology Honours
Diploma in Information Technology
Bachelor of Information Technology
in Software Engineering
Bachelor of Information Technology
in Business Computing
Bachelor of Information Technology
Honours in Software Engineering
Bachelor of Information Technology
Honours in Computer Networking
Bachelor of Information Technology
Honours in Business Computing
Post Graduate Certificate in Business
Computing (Information Systems Audit)
Master of Information Technology
Certificate in Public Management
Bachelor of Public Management
Diploma in Human Resources
Management
Bachelor of Human Resources
Management
Certificate in Office Management
and Technology
Diploma in Office Management
and Technology
Bachelor of Office Management
and Technology
Bachelor of Logistics and
Supply Chain Management
Bachelor of Public
Management Honours
Bachelor of Logistics Honours
Bachelor of Human Resources
Management Honours
Master of Logistics and Supply
Chain Management
Master of Leadership and
Change Management

5
7
7
7
7

132
375
391
395
369

7

382

8
8
8

137
150
170

5
7

142
392

7

394

8

120

8

120

8

120

8

60

9
5
7
6

240
132
425
247

7

397

5

118

6

266

7

400

7

388

8

120

8
8

141
120

9

240

9

240
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Natural
Resources
and Tourism

Undergraduate

Postgraduate

Q0147 Diploma in Agricultural Management

6

250

Q0148 Bachelor of Agricultural Management

7

417

Q0155 Diploma in Property Studies

6

285

Q0156 Bachelor of Property Studies Honours

8

509

Q0157 Certificate in Land Administration

5

106

Q0158 Diploma in Land Administration

6

294

Q0159 Bachelor of Land Administration

7

398

Q0160 Certificate in Land Surveying

5

77

Q0161 Diploma in Geomatics

6

296

Q0162 Bachelor of Science in Geomatics

7

426

Q0224 Bachelor of Geoinformation Technology

7

401

Q0225 Diploma in Geoinformation Technology

6

255

Q0228 Bachelor of Town and
Regional Planning
Q0229 Bachelor of Natural Resource
Management in Nature Conservation
Q0231 Bachelor of Regional and
Rural Development
Q0232 Diploma in Regional and
Rural Development
Q0252 Certificate in Hospitality Operations

7

396

7

372

7

388

6

259

5

124

Q0253 Bachelor of Hospitality Management

7

400

Q0149 Bachelor of Agricultural
Management Honours
Q0263 Bachelor of Natural Resource
Management Honours in
Nature Conservation
Q0294 Bachelor of Geoinformation
Technology Honours

8

140

8

120

8

120

The NQA has also issued NQF Compliance Check reports for two of the qualifications submitted while five remaining
qualifications have reached different stages in the NQF registration process. It is anticipated that these qualifications
will be approved for registration during the first quarter of 2013.
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LIBRARY
Whereas the library has a fairly small budget, resources are optimised through
subscription to additional electronic resources. Thus, the ACM Digital Library, consisting
of IT related full-text journals, magazines and proceedings, was made available in the
second semester. The new courses in mining and industrial engineering also prompted
the library to subscribe to a very authoritative e-resource, namely the engineering
LIBRARY
collection of Elsevier’s Science Direct. This will be available to patrons as of January
2013.
Whereas the library has a fairly small budget, resources are optimised through subscription to
additional electronic resources. Thus, the ACM Digital Library, consisting of IT related full-text
The global movement from printed to electronicjournals,
resources
is also
taking
magazines
and gradually
proceedings, was
madehold
available in the second semester.The new courses
in mining and industrial engineering also prompted the library to subscribe to a very authoritative eto the advantage of users, especially in the Polytechnic
students
through
the
purchase
resource, namely the engineering collection of Elsevier’s Science Direct. This will be available to
as of January
2013. which were made
of electronic textbooks. The library received 38patrons
electronic
textbooks,

available on the MyiLibrary platform. This will allow
students
to from
access
textbooks
any is also gradually taking hold the advantage
The global
movement
printed
to electronicat
resources
of users, especially in the Polytechnic students through the purchase
electronic
textbooks. The
time and from anywhere.
MsofJudy
Grobler
library received thirty eight (38) electronic textbooks, which were made available on the MyiLibrary
platform. This will allow students to access textbooks, at any time and from
anywhere.
Chief
Librarian
In the past the library has offered research support
to
students
In the past the library has offered research support to students and faculty, but became directly
involved
in
the
and faculty, and was thus directly involved in the
academic
academic process.
process. The library was invited to create content
threewas
The for
library
Number	
  of	
  e-‐Book	
  Titles	
  
to create
units of the Information Competence course ininvited
the
Moodle
content for three
120000	
  
of
the
platform, thereby allowing it to reach, teach units
and empower
100000	
  
more students to become information literate, andInformation
independent
Competence
course
80000	
  
in
the
Moodle
and lifelong learners who are able to effectively search for,
platform,
thereby
60000	
  
retrieve, evaluate, use and cite information for their
allowingresearch.
it to reach,
Number	
  of	
  e-‐Books	
  
teach and empower
40000	
  
In this endeavour, the library is also uploading content
for
the
more students to
seven units of the Library & Information Skills become
Traininginformation
(LIST)
20000	
  
literate, independent
onto Moodle, to be available as of the first semester
of 2013.
and lifelong
learners
0	
  
whoAcademic
are able to
2009	
  
2010	
  
2011	
  
2012	
  
Students joining the LIST section of the English - for
effectively
search
Purposes course, plus distance students, will be encouraged
to use and cite information for their research. In this endeavour, the library is also
for, retrieve, evaluate,
uploading content for the seven units of the Library & Information Skills Training (LIST) into Moodle, to
register for this course.
be available as of the first semester of 2013. Students joining the LIST section of the English for
Academic Purposes course, plus distance students, will be encouraged to register for this course.

The activation of the Library Committee of Senate
offered
aLibrary
platform
where
Schools
be where
involved
decision
The activation
of the
Committee
of Senate
offeredcould
a platform
Schoolsincould
be involved
in decision
making with library
needs,
and development.
Some ofled
the committee’s
decisions
making with respect to library needs, services and
development.
Some
of services
the committee’s
decisions
to increased
led increased o loan privileges of postgraduate students and faculty, as well as the establishment of a
loan privileges of postgraduate students and faculty,
as wellwhich
as the
establishment
of a student
repository,
which will
student repository,
will house
the best undergraduate
and honours
student dissertations.
The library ventured into using social media by establishing a Library Blog to market its services and
house the best undergraduate and honours student
dissertations.
communicating with its patrons. Through the blog, students are encouraged to share their thoughts
on how the Library can best satisfy their needs. It also offers a platform to students whereby they can
engage in conversation with fellow students on library issues.

The library ventured into using social media by establishing a Library Blog to market its services and communication with
its patrons. Through the blog, students are encouraged to share ideas on how the library can best satisfy their needs.
It also offers a platform to students whereby they
engage
in conversations
withadvancement;
fellow students
on library
issues.
Thecan
library
did not only
embrace technological
it also had
to preserve
the past. The
library started to digitally preserve and catalogue the photographic history of the institution. This
collection of photos currently holds 200 records, with links to about 2 207 images, and it is housed on
aadvancement,
searchable database
available
intranet. the
Preserving
in this
makes started
it much more
it also
had on
to the
preserve
past. itThus
theway
library
accessible for future reference.

The library did not only embrace technological
to digitally preserve and catalogue the photographic history of the institution. This collection of photos currently holds
200 records, with links to about 2 207 images, and it is housed on a searchable database available on the intranet.
Preserving it in this way makes it much more accessible for future reference.
The role and reach of the library expanded in new ways, reaching more faculty and students with our services and
increasing the ability to find new information resources. Indeed, it has become a true vehicle for enabling the success
of the institution’s educational endeavours.
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ADMINISTATION AND
FINANCE

•
•
•
•
•
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Vice-Rector: Administration and Finance
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OFFICE OF THE VICE-RECTOR:
ADMINISTRATION AND FINANCE
The Vice-Rector: Administration and Finance provides support to the Rector in the
formulation of policies and procedures, general management, compliance with and
the implementation of the administration policies and procedures. He also assists the
Rector in leading the institution in a manner that enhances accountability, efficiency
and fiscal discipline.
The commitment of the Polytechnic to professional business process planning, efficient
use of resources, exemplary performance and ethical standards resulted in numerous
accolades and awards, one of which is the yearly award made by PMR Africa. For the
fourth successive year the Polytechnic won the highest accolade, the Diamond Arrow
Award, as the best managed tertiary institution in Namibia.

Dr Gert Günzel
Vice-Rector

As the demand for tertiary education increases yearly, the institution continued to respond positively to policy directives
of broadening access to higher education by increasing its student enrolment to about 13 000 students. Unfortunately
the government subsidy allocated to the Polytechnic decreased by 30%, despite the higher cost of providing applied
and technology-orientated training according to globally benchmarked standards.
All in all, the subsidy cut had a very negative effect on the entire institution in this year. The filling of vacancies was
reduced to the minimum, urgently required maintenance work on buildings had to be postponed, and the budgets for
the library and state-of-the-art equipment required by the Schools to enhance competitive and appropriate research
and teaching had to be cut. This unfortunately is the result of the sector operating in the absence of a funding formula.
In general, the historic underfunding will disadvantage the institution for many years into the future.
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OFFICE OF THE BURSAR
The 2012 financial year posed tremendous challenges for the institution when government
cut the operational subsidy by N$60 million. This meant that we had to drastically cut
operations to cope with less resources. The workers’ union negotiated improvements in
the remuneration of relevant job grades and this had an additional negative impact
on our finances. The Polytechnic continued nevertheless to invest substantially in physical
infrastructure and equipment, to meet the ever increasing demand for quality education.
As recorded in the previous annual report, the financial sustainability of the institution
remains a challenge. This is mainly due to a combination of factors including the sharp
decrease in government subsidy, the steady growth in student numbers and our commitment
to provide quality education. The current top-down approach to budget allocation to
departments is to ensure that every department gets a piece of the already small cake
and does not necessarily consider the specific needs and growth requirements of the
Ms Sadia Brendell
individual departments. But it also clearly reflects that budget allocations by government
Bursar
do not equally or at the least meet all the basic needs of the institution. The institution has
over the years relied on its reserves to cover any deficit. Though we remain positive about
an appropriate funding formula in the near future, it would help if government were to adopt a better approach to fund
growth and ensure affordability of services when deciding on the subvention.
The institution is committed to conducting its operations in the most efficient manner in order to fulfill the mandate given
to it by the government as the main stakeholder. In adhering to the culture of corporate governance the institution
ensures compliance with the regulatory requirements and the requirement of being aware of community demands and
expectations. Our dedication to maintaining the highest standards of corporate governance is confirmed by the well-timed
auditing of the accounting records in compliance with the international regulatory standards and developments. Whilst at
it, the institution ensures that the pillars of corporate governance are observed at all levels throughout its operations. We
adopt sound policies, procedures and rules to ensure that operations are built on, and grow from, firm foundations. Internal
audit and control systems provide safeguards against risks and protect the assets, whilst also ensuring that its policies and
management practices are implemented as planned, and wherever necessary changes are identified and approved.
The institution will in the near future establish an audit and risk committee whose function, amongst others, will be to review
the institution’s internal control and risk management systems and its relationship with external stakeholders. The full terms
of reference of this committee will be as recommended by and provided for in the King III Report.
The total revenue decreased by 16.7% to N$367 million from the previous year. This is mainly due to the reduction in
subsidy, as previously stated, and a reduction in the third stream revenue. The revenue generated through tuition and
student residence increased by an average of 10% from N$144 million to N$158 million, but investment in infrastructure
cost more than the amount allocated by the government. The institution ended the year with a deficit of N$116 million.
In light of the substantial cut in the subsidy, in order to keep afloat, the institution deployed its accumulated financial reserves.
Overall, the total expenditure increased by 20% from the 2011 financial year and the salary component comprised 69%
of the total expenditure. Many factors contributed to the increase in the employment cost and these include, amongst
others, introduction of new programmes, improvement and revision of employees’ benefits, etc.
All in all, the institution produced unqualified audited financial statements.
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HUMAN RESOURCES
HR strategy aims to support the achievement of the Polytechnic’s strategic objectives.
Activities are primarily focused on recruitment and staff development and efforts to
retain a competent workforce, which includes developing individual capabilities and
competence to ensure the institution’s continued growth.
One main challenge of 2012 was the relatively high number of vacant academic
posts based on the institution’s rapid growth in the engineering, science and technology
disciplines, and the prevailing lack of highly qualified human resources, locally and
regionally. Academic staff were thus challenged to stretch their resources while
maintaining a professional workforce. Financial constraints required staff of the division
to take on additional duties and work extended hours. Fifty-five academic posts and
forty-seven administrative posts were filled during 2012, while others remained vacant.

Ms Riëtte Duvenhage
Director

Staffing as at 31 December
Appointments

Female

Male

Total

Permanent: Academic

87

107

194

Permanent: Administrative
Support
Full-time contract faculty

228

137

365

35

116

151

Commercial Units

10

13

23

Grand Total

360

373

733

Significant efforts went into maintaining harmonious relations between employer and employees. To this end, the
Polytechnic signed a Recognition Agreement with the Namibian Public Workers’ Union (NAPWU). NAPWU is thus
negotiating with the Polytechnic on behalf of staff in the bargaining unit.
This Division initiated two major projects this year. First, the piloting of a Performance Management System by the senior
management team which was successfully completed in November 2012. Performance management agreements were
developed for senior managers and their performances were assessed accordingly. The next step is to extend the pilot
group to the extended management team in 2013.
Second, this Division recognises its critical role to develop the human capital during employment and thus started to
implement a new development initiative which will accompany a staff member during his/her whole employment
lifecycle at the institution. This concept will also be integrated into the recruitment process. The Department will adopt
and implement the Performance and Potential Matrix as well as the Herrmann Brain Dominance Instrument (HBDI) to
determine and address staff working styles and development needs. The diagnostic tool for development has proven
elsewhere to be cost effective, it promotes dialog within the working environment, assists in standardising criteria and
expectations for all employees and facilitates shared ownership and team work.
This project was piloted at senior management level of the institution, and workshops covered four additional pilot
groups which included four administrative departments and one academic department. This project will be extended to
each and every unit in the institution in 2013.
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BUREAU OF COMPUTER
SERVICES
The Bureau continued to maintain the existing IT infrastructure to good standards, thus
providing excellent support to all users. The out-dated PABX could not be maintained
any longer - replacement parts were not available, and a new state-of-the-art Cisco
solution was implemented towards the end of the year. Amongst the features of the
system, the new digital phones offer crystal clear voice communication on campus,
online directories, easy call groupings, and the ability for each user to log in and out
of the system anywhere on campus, thus increasing mobility. The billing system offers
added reporting features to cater for better communications cost management. All
meeting rooms were equipped with video conferencing phones.

Mr Laurent Evrard
Director

In another first in the higher education sector in Namibia, the ITS department launched the
online application system that allows potential students to apply online from wherever
in the world to any qualification. Launched by the Minister of ICT, the system has been lauded as highly efficient, userfriendly and fast. All that a potential student needs is a computer connected to the Internet, or a smart phone.
An online meal booking system for students residing in the Polytechnic residences was also implemented. Thus residential
students just need a connection to the Internet in order to book or cancel their meals instead of using an outdated
workstation next to the dining hall.
An institution-wide Health and Safety audit was conducted by the Bureau and recommendations were approved by the
Executive Committee (EXCO) for implementation, pending new funding.
In line with environmental best practice, the PC Support department signed an agreement with Transworld Cargo to dispose
electronic waste (e-waste). The latter collected e-waste for recycling and disposal in a safe and environmentally friendly
manner. The e-waste management system ensures safe
collection, recycling and disposal of e-waste at no cost to the
Polytechnic. Electronic devices such as computers, laptops,
photocopiers and printers which have reached the end of
their lifespan will be dismantled and divided into different
material groups by Transworld Cargo according to the
agreement. This means that different types of e-waste will
be removed and disposed of in an appropriate manner.
A positive spin-off of this agreement is that for every one
and half tons of equipment collected, one permanent job is
created at the recycling company.
When the partnership was established, the BCS Director,
justified the need for an e-waste management system,
saying, “Improper disposal of e-waste can pollute the
environment and threaten human health.” E-waste includes
lead and mercury both well known to cause serious health
problems.
The Polytechnic is thus a responsible and conscientious citizen
committed to the recycling of electronic equipment.
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From left to right: Laurent Evrard; Mario Tripodi,
Senior PC Support Officer; Eliaser Halweendo, TWC
employee; Johan van Wyk, Warehouse Manager:
TWC; Hileni Rijnen, Assistant Manager: BCS.
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Online Application
In this year the Polytechnic became the first tertiary
educational institution in the Southern African region to
fully utilise the features of the Integrated Tertiary Software
System (ITS) online application system. While the ITS had
for a number of years the software and technical capability
to do online application, the collection of the application
fee always proved to be a stumbling block. The Polytechnic
has solved that problem in a simple and ingenious manner
by introducing a voucher system similar to that used for
cellphone airtime purchases.
The result is a user-friendly, simple system that delivers the
following benefits to applicants:
•
•
•
•
•

Prospective Students using the online
application system

The facility to apply on-line, whenever, wherever
they are, as long as they have internet access.
Capturing their own biographical and other data, thereby greatly improving data accuracy and turn-around
time.
Paying application fees without the need for a credit card or making an on-line payment. A preprinted Application
Fee Voucher can be purchased at the Polytechnic cashier (including Regional Centres).
Uploading their supportive documents such as Grade 12 certificate/results, birth certificate or Identity Document.
Monitoring their Application status at their convenience by logging into the system with a system-generated
student number and PIN.

The Rector described the launch of the system as an indication of the “institution’s commitment to deliver only the best
service to its students.” Having introduced online registration in Namibia already in 2008, the online application is one
of the many endeavours the Polytechnic undertook in ensuring that applicants’ ICT needs are met. The institution thus
remains at the forefront of ICT advancement and keeps on implementing new products for the benefit of its students.
The Minister of Information and Communication Technology commended the Polytechnic for groundbreaking
developments in integrating the use of ICT in its academic and administrative processes. Minister Joel Kaapanda
said: “The increased use of ICT clearly indicates that this cutting-edge educational institution attracts and moulds ICT
savvy citizens. Today we are witnessing the Polytechnic’s vigor in adopting the latest innovative technologies. We are
witnessing that this responsive educational institution, with its pioneering leadership, is at the forefront of technological
research, development and innovation.”
For the purposes of the launch, the institution engaged a group of Grade 12 learners from various schools in Windhoek
to test the system, without receiving any prior training on it. One learner managed to complete the online application
in less than five minutes, while all completed it in less time than it would take to fill in an application form. The learners
expressed great excitement about this new development.
The Polytechnic received about 16 000 applications for the 2013 academic year, and it is expected that even more will
be forthcoming for the 2014 academic year. Prospective applicants will be able to apply in the comfort of their own
homes as soon as the 2014 application process opens for new student applications in June 2013.
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STUDENT AFFAIRS
The New Student Orientation (NSO), which took place in early February. This programme
prepares new, transfer and international students for their academic pursuits at the
Polytechnic. Information is disseminated about registration policies and procedures,
academic advisement, academic support services and residential life. Over 3 000 new
students took part in the orientation programme.
In the welcoming address the Rector emphasised the value of academic excellence
within the institution and thus he expected all students to aim for the best. He further
encouraged students to prioritise the completion of their studies before contemplating
other endeavours.
The Student Leadership Training and Development Programme was also held early in the
year to provide leadership training and development for the Students’ Representative
Ms Frieda Shimbuli
Council (SRC) and Housing Committee (HC) members. Through a series of workshops
Dean of Students
students are equipped with effective and essential leadership skills, provided
opportunities to gain leadership experiences, participate in decision-making exercises
and their communication skills are enhanced. As a result, student leaders are empowered to apply the acquired
leadership skills in various organisational settings. The Workshop was facilitated by staff who were sourced from within
and outside the Polytechnic.
Over the past two decades, it became clear that HIV/AIDS posed a serious threat to young people in our communities
and it was therefore important that the Polytechnic become involved in the education of communities about this
pandemic. Given that research has shown that the youth in the ages of 15 to 24 years is the most vulnerable group
regarding HIV infection, campaigns targeting this cohort seem to be one of the best strategies in trying to turn the tide
against the pandemic. Hence we held the16th HIV/AIDS Awareness Campaign under the theme “No youth, no future”.
Using a multipronged approach to mitigate the impact of HIV/AIDS, students were made aware of the deleterious role
that alcohol plays in spreading the pandemic; they were provided with the information to make responsible choices;
and were also made to understand their role in, and responsibility to, other members of society. The keynote speaker,
Ms Lavinia Shikongo from the Society for Family Health (SFH) highlighted how alcohol abuse exacerbates HIV/AIDS
infections in communities. The campaign was then rounded off with a Candlelight and Music Evening at the National
Theatre of Namibia.
The Career Fair is a platform where
students can network, interact with the
potential employers from different
companies, and seek employment.
It also allows students to develop
more realistic expectations of what
the world of work has to offer them.
Therefore, this Office facilitated the
17th Annual Career Fair in April.
Participants included 43 exhibitors
from all sectors of the economy and
over 4 000 students and pupils from
high schools as far away as Rehoboth
and Okahandja. A highly motivating
keynote address was delivered by
Mr Robin Sherbourne, an economist.
Students having a close look at an exhibition at the career fair
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This Cultural Festival is one of the main annual
events for students which creates awareness
amongst students about various cultures coexisting in Namibia. The event is an educating
platform for students about each others’
cultures and also cultivates links between the
Polytechnic’s students and those from other
higher education institutions. An added bonus is
that it also serves as an entertaining platform
for the student community. The 17th Polytechnic
Cultural Festival was officially addressed
by Mr Jarimbovandu Kaputuo, a historian,
linguist and anthropologist. In his address he
highlighted the importance of cultures. The
festival was held under the theme “Mpo detu
kwatemunanga yira mucuko”. Which means
“our culture blossom like flowers”.
Johanna Benson honoured for her exceptional achievements
The Annual Trophy Awards and the Meritorious Award
event, held in October, recognises student achievements in sports and culture. A total of sixty three trophies were
awarded in various categories including, amongst others, for the most committed player, the most improved player and
the player of the year. The awards for the Sport Woman and Man of the Year were received by Jolly Nepando and
Leonard Nghifikwa, respectively. Honours for the Best Organised Society of the Year went to the National Environment
Awareness Team (NEAT) Club.
The more prestigious award, the Meritorious Award, is intended for an individual who has made a significant meritorious
contribution in sport. The Polytechnic honoured Ms Johanna Benson, for her exceptional achievements in the 2012
Paralympics in London by scooping the following medals: (1) a gold medal in the Women’s T37 200m race; and (2) a
silver medal in the Women’s T37 100m race. The Polytechnic applauded her for being the first Namibian to win a gold
medal in world championships and the first Namibian to win medals at the Paralympics. It is noteworthy that prior to
Johanna Benson, the only other remarkable athlete who received the Meritorious Award was Frank Fredericks in 2004.
Five members of the SRC undertook a successful trip to the leprosy community in the Omashare Constituency in the
Kavango Region. With the assistance of the Chief Control Officer of the Constituency, the SRC interacted with 86
leprosy affected members with whom they shared hampers.
The residence students undertook educational tours to Swakopmund and Cape Cross in July to broaden their experiences
through exposure to marine life and the sand dunes of Namibia. This excursion complemented other extra-curricular
activities. The students were able to gain first-hand knowledge about breeding habits of seals and observed the seals’
behaviour in colonies, and were being introduced to thinking about how such a natural resource could be exploited for
business purposes. The trip also gave them an opportunity to explore the rich history of the Namibian coast-line.
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Services Rendered to Students
Student Division
Polytechnic Health Services

Subtotal
Social Welfare Services

Subtotal
Student Counselling and HIV/
AIDS Coordination Services

Subtotal
Job Placement Services
(Career Guidance)

Subtotal
Residence, Sport & Culture

Subtotal
Hostel & Kitchen Services

Student Services
Counselling
Development Workshops
Development Programmes
Counselling
Development Workshops
Development Programmes
Mentoring
Academic Counselling
Academic Development Workshops
Academic Development Programmes
Mentoring
Counselling
Development Workshops
Development Programmes
Mentoring
Residence
Sport
Culture
Programmes
Hostel
Kitchen Services

Subtotal
Total
* Total of students served daily when all meals are counted.
** Head count of students served.
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Number of Students Served
4 884
139
832
5 855
58
200
1 860
88
2 206
515
162
1 940
44
2 661
417
192
4 027
72
4 636
403
315
295
8 963
9 976
581
1 230*
1 811
27 145**

FACULTIES/SCHOOLS
•
•
•
•
•
•
•
•

School of Economics and Finance
School of Engineering
School of Health and Applied Sciences
School of Humanities
School of Information Technology
School of Management
Harold Pupkewitz Graduate School of Business
School of Natural Resources and Tourism
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SCHOOL OF ECONOMICS AND FINANCE
The SEF is one of the new schools, since January 2012, and consists of three academic
departments, namely Economics, Accounting and Marketing. This report provides an
overview of activities and international cooperation in the area of research and
education by fostering links with institutions in private and public sectors and thus
responding to their needs and those of society in general.
Although being the newest, the SEF had a productive and eventful year, the School
was a very prolific contributor to the insitution’s research agenda, delivering validated
quality teaching and implementing the strategic plans that reached out to the Namibian
community and the region as a whole.
Following the re-curriculation and development of the various curricula in the School, the
Bachelors of Marketing, Accounting, and Advanced Diploma in the Theory of Accounting
were implemented in January. The contributions made by our Curriculum Advisory
Committees are worth noting.

Mr Kofi Boamah
Dean

The School is the second largest provider of undergraduate programmes in the institution with a total enrolment of 3
699 students (29%) in 2012. The larger enrolment, coupled with constraints in recruiting qualified and experienced
academic staff, and other shortfalls necessitated careful planning to successfully conduct effective teaching and learning
during the period.
The former School of Business and Management graduated 1 216 students making it the School with the highest number
of awards (68.7% of the total institutional awards) in the April graduation. The SEF (excluding SOM) added another
272 students who graduated in October. As usual, the Department of Accounting had the highest number of graduates
followed by Marketing and Economics, respectively. There is no doubt that SEF continued to successfully prepare our
graduates for productive careers in economics, finance, accounting, auditing, taxation and marketing.
The Polytechnic Economics Students Society (PESS) published two editions of its newsletter and also participated
effectively in various humanitarian (community-based) activities. The Polytechnic Accounting Students Society (PASS)
hosted two public lectures. These associations visited orphanages and generously donated food items and clothing.
The School’s publications reflect faculty findings, connecting scholarly research with industry practice; timely
discussions of business issues and distillation of cutting-edge faculty research through public lectures and occasional
radio television interviews. The research output spans a wide range of topics and are in the research niche areas
of corporate governance, budgeting, growth and development, poverty alleviation and reduction, unemployment,
inflation, FDI, trade and economic growth, basic needs, approaches to development, corporate social responsibility,
customer satisfaction, customer relationship and marketing. Notably the Department of Economics continued to flourish
in its research and publication activities.
The School conducted the 4th Summer School on “Doing Business in Africa” from July to August. Nineteen students
from various universities in Austria, Germany and Switzerland attended. Three faculty members facilitated the courses
on “Doing Business in Africa”, Namibia Government and Politics and Namibia and SADC Economy, respectively.
The programme was enriched by combining it with a number of visits and excursions to various places in Windhoek
and the country at large. Prominent areas visited included the National Assembly, Heroes Acre, Khomas Governor’s
office, Namibia Brewery and Beverages and trips to Swokpmound, Etosha, Soscifre and other tourist centres. Inputs
to the programme were made by the office of the EU Ambassador on EU Trade with Namibia and the NCCI gave a
presentation on “Prospects of the Namibian Business Environment”.
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Ongoing projects include:
•
Management implications on the use of technology in higher learning institutions;
•
Analyzing the socio-economic impact of investing pensionable funds in economic development activities:
Experience from Namibia; and
•
A small macro-econometric model for Namibia emphasising the dynamic modelling of wages, prices, productivity
and unemployment.
Selected Publications
•
Ogbokor, C. A. & Chakanga, C. (2012). A statistical analysis of the macroeconomic performance of the SADC
countries. 1st Ed., LAP Lambert Academic Publishing GmbH & Co. KG Germany. ISBN No: 978-3-8454-3079.
•
Ogbokor, C. A. (2012). Drivers of economic growth in Namibia investigated. 1st Ed., LAP Lambert Academic
Publishing GmbH & Co. KG Germany. ISBN No: 978-3-8443-2240-8.
•
Sunde, T. (2012). Financial sector development and economic growth nexus in South Africa. Published by the
International Journal of Monetary Economics and Finance (IJMEF), Vol. 5, No. 1 pp. 64-71.
•
Sunde, T. (2012). Co-integration and error correction model of inflation for Namibia. Published by the Journal
of Development Alternatives and Area Studies (JDAAS) (Special issue on Namibia). Vol. 30 No. 1 & 2. ISSN:
1651-9728.
•
Marire, J. and Sunde, T. (2012) Economic growth and tax structure in Zimbabwe: 1984–2009. Int. Journal of
Economic Policy in Emerging Economies, Vol. 5, No. 2, pp.105–121.
•
Chirapanhura, B. & Mosley, P. (2012). The politics of poverty reduction. Oxford University Press, Oxford.
•
Chirapanhura, B. & Mosley, P. (2012). Labour market dynamics and economic development in Zimbabwe.
Manuscript submitted to Oxford University Press for publication, Oxford.
•
Kavezeri, K. (2012). Long-run price and income elasticities of Namibian aggregate electricity demand: Results
from the Bounds Testing Approach. JETEMS in 3(3) of June 2012.
International Visitors
Expert
Prof Oswald Richards

Institution/ Affiliation
Lincoln University, USA

Albert Zwicker

B360 Educational
Partnership, Switzerland

Marcus Strasser

Vienna University

Prof Mammo Muchie

Tshwana University
of Technology

Activity
Conducted Training workshops
on Writing PhD proposal,
Using cases in teaching and
How to write Business Plans
for the Prolearning students
Lectured on Corporate Finance
to final year Economics students
on Risk Management as well
as case studies. Additionally
presented a public lecture
on Economic Crisis in the
Euro Zone: Inglorious Risk
Management. Conducted a
workshop on Nanotechnology.
Accompanied 19 students
from Austria, Germany
and Switzerland to attend
the 4th Summer School.
Research and
publications seminar

Three public lectures were organized during the reporting period. The faculty and students actively participated in
community service and made contributions in several areas of the society.
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SCHOOL OF ENGINEERING
Enrolments in the Bachelor of Technology and the Bachelor of Engineering in the fields
of civil, electrical, electronics, mechanical and mining engineering grew over the past
year from a total intake of 835 to 944. We expect this trend to continue as we seek
to increase our intake into the science and technology fields in the institution, and will
continue to train for the wide spectrum of the engineering profession, namely: the
technicians, technologists and the professional engineers. These categories are required
in an appropriate mix for the technological development of the country.
The year saw a surge in teaching and research activities. Several visiting professors
from our world-wide partner university networks participated in teaching alongside our
full-time teaching staff, bringing the needed cross-fertilization of ideas and teaching
methods. The research output of the School is a testimony to the increased research
activities, wherein several staff published articles in international conference proceedings
and peer reviewed journals.

Dr Zaccheus Oyedokun
Dean

The Polytechnic has continued to be a trail blazer in the production of human capacity
in the engineering sector since 1997. History was made in 2012 when the School graduated sixteen Bachelor of
Engineering students for the first time in Namibia. Equally epoch making was the graduation of four students in Master
of Transportation Engineering. In a similar manner the first Bachelor of Architectural students completed their studies
and will graduate in April 2013. This is another pioneering effort that will yield good results for Namibia.
The offering of the Master in Integrated Water Resources Management (MSc-IWRM) as well as the modules in the
SADC MSc (IWRM) was progressing very well. At the same time, in response to national needs the Master of Industrial
Engineering curriculum was benchmarked against relevant institutions and the first cohort of students will start in February
2013.
The revised Competency-Based Education and Training (CBET) curriculum of the Department of Vocational and Technical
Education and Training has continued to attract wide interest. This train-the-trainer programme enrolled instructors from
the Ministry of Defence.
Private and public civil engineering and related companies need not travel far to test building or construction materials.
The Materials Testing Institute significantly enhanced its infrastructure as a high-technology laboratory and provided
services to clients.
The young Department of Architecture coordinated the national design for an international competition at the London
Festival of Architecture held at the University of Westminster, London in July. Namibia won the Silver Pigeon Award
(first place) for the “best national display”. The Department is now tasked to design the award for the next winner in
2014. This Department also participated in the 9th International Students’ Design Competition of the Commonwealth
Association of Architects (CAA), entitled “Welcoming Inclusive Spaces for the Elderly (WISE)” with an entry by a secondyear student.
The Dean served as the Chairperson of the Pan Africa University Admission Committee for Electrical Engineering for
the postgraduate programme based at Moi University of Technology, Kenya. He also served as the Chairperson of the
Institute of Electrical and Electronic Engineers (IEEE) ad hoc Committee for Africa Initiatives.
The Polytechnic participated in the CanSat Leader Training Program (CLTP-3) at the University of Tokyo, Japan. This was
an international forum for universities engaged in space science and technology.
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International students exchange continued throughout the year. Ten Polytechnic students participated in exchange to
study through a funded partnership at the University of Applied Sciences, Aachen, Germany.
The following were ongoing research activities:
• Design of a Multi-Function Machine to Extract Mangetti Nuts
• An Assessment of the Wind Resources of Namibia
• Residential Time of Use Energy Modelling and Tariff Evaluation
• Investigation of the Solid State Interaction of Rhodium with Silicon Carbide
• The Future of Okavango (TFO) (with FS Universitat Jena, Germany)
• Solid Waste project for selected African Cities (with Durban University Of Technology and Tshwane University
of Technology)
Selected Publications
•
•
•
•
•
•

Gope G., Reju S.A. and Kanyimba K, 2012. ‘Residential Time of Use Energy Modelling and Tariff Evaluation’,
Canadian Journal on Electrical and Electronics Engineering, Vol. 3, No. 3, pp. 283-290.
John S., 2012. ‘PID Slip Control of Antilock Braking System Incorporating Passive Suspension Dynamica’, Epistemics
in Science, Engineering and Technology (ESET),Vol. 2, No. 4, pp 175-183.
Emwanu B. and Snaddon D.R. 2012, ‘Consensus Measurement in Setting Manufacturing Strategy’, South African
Journal of Industrial Engineering, Volume 23, No. 1, May, ISSN 1012-277X, pp.18-38.
Marjanovic P., Musiyarira H. and Reynders C, 2011. ‘Managing Water Resources in Developing Countries: South
Africa as an Example for Policy and Regulation. Journal of Serbian Water Pollution Control Society Water
Research and Management. (1) (3) (2011) ISSN 2217-5237.
Musiyarira H, Reynders C. and Marjanovic P. 2012 ‘Decision Making Support in Wastewater Management:
Comparative analysis of techniques and tools used in centralised and decentralised system layouts’, Journal of
Economic Development, Environment and People, (1) (1), pp. 79-99.
Reynders C, Musiyarira H. and Marjanovic P., (2012), ‘The Value of Decentralisation in Wastewater Management
- Gauteng Province Case Study, South Africa’. Journal of Economic Development, Environment and People, (1)
(2), pp 69-92.
Expert
Mr Phil Mashabane

Institution/Affiliation
President SACAP

Prof Gerald Steyn

SACAP/TUT

Prof Lambertus van Bunningen

University of Applied
Science Aachen, Germany
University of Applied
Science Aachen, Germany
University of Applied
Science Aachen, Germany
University of Applied
Sciences, Carinthia, Austria
GIZ

Prof Sigurd Scheuermann
Prof Heinrich Schafer
Prof Walter Pichler
Prof Klaus Muller
Prof Ulrich Vismann
Prof Karl Jacob Dienst
Dr Michael Mulenga

University of Applied
Science Aachen
University of Applied
Science Aachen
University of Zambia

Activity
Linkages for Programme Accreditation
and Professional Registration
Linkages for Programme Accreditation and
Professional Registration; Public Lecture
Co-Teaching Construction Materials &
Technology to B.Architecture students
Co-Teaching Design Studio to
B.Architecture students
Teaching in M.IWRM programme
and public lecture
Bachelor of Engineering and Master
Transportation Engineering
Materials Testing Institute, Master
of Transportation Engineering
Teaching Structural Analysis to B.Tech students
Teaching Structural Analysis to B.Tech students
Teaching Structural Analysis to B.Tech students
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Academic/Expert
Christian Merz
Emanuel Rashayi
Charles S. Lubobya
Dr Simon Winberg
Peter Manyere
Paul Bogere
Prof Yinusa Adediran
Prof Michael Hegemann
Prof Helmut Mischo
Prof Carsten Drebenstedt
Elisabeth Clausen
Amity Agasty

Moritz Kellner
Peter Mawoyo
Irvinne Simataa
Barnabas Uungwagwa
Prof Kirimi Kiriamiti

30

Affiliation
B360 Educational
Partnerships, Switzerland
University of Zimbabwe

Programme Activity taught
Design and Manufacture

Teaching Microcontroller
Applications to B.Eng students
Zambia ICT College
Teaching Mobile Communication
Systems to B.Eng students
UCT, South Africa
Teaching Computer Architecture to B.Eng students
University of Zimbabwe
Teaching Digital Signal Processing
to B.Eng students
Ndejje University,
Teaching Telecommunication Switching
Kampala, Uganda
and Network Systems to B.Eng students
University of Ilorin,
Teaching Optical Communication
Iorin, Nigeria
to B. Eng students
Bochum University, Germany Teaching Mine Survey to B.Eng: Mining students
Freiburg University,
Teaching Shaft Sinking and Deep
Germany
Foundations to B.Eng: Mining students
Freiburg University,
Teaching Mining Methods-Surface
Germany
Mining to B.Eng: Mining students
Clausthal Technical
Teaching Mining Methods- Underground
University, Germany
Mining to B.Eng: Mining students
Clausthal Technical
Teaching Mine Ventilation and
University, Germany
Climate Conditioning and Conveying
to B.Eng: Mining students
Clausthal Technical
Teaching Conveying Hauling Technology
University, Germany
to B.Eng: Mining students
Mine Manager Okorusu
Teaching Mine Planning and Design
to B.Eng: Mining students
Resources Debmarine
Teaching Marine Mining to B.Eng: Mining students
Lithon Consultants
Teaching Mining Equipment: Surface
Mining to B.Eng: Mining students
Moi University, Kenya
Teaching Project Management to
B.Eng: Mining students. Developing
Mining and Metallurgy Curriculum
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SCHOOL OF HEALTH AND
APPLIED SCIENCES
The School comprised three Departments namely: Biomedical Science, including
Emergency Medical Care, Environmental Health Sciences, and Mathematics and Statistics.
Basic Sciences is currently a unit under the Dean’s Office for the purpose of teaching
institutional basic science courses and will form a nucleus for the establishment of the
Department of Natural Sciences in the School.
A number of international academics visited the institution to deliver presentations
on interesting and informative topics during the Research Day held under the theme
Promoting Research Culture for the School’s staff and senior students. The aim was to
motivate faculty staff and students to engage in research as well as to publicise their
research activities.

Prof Sylvester Moyo
Dean

A workshop was conducted by Professor Lorna Holtman, Director of Postgraduate Studies at the University of the
Western Cape, Professor Chikwelu Obi, Deputy Vice-Chancellor, Academic Affairs and Research, Walter Sisulu
University in South Africa, as well as Professor Michael Good, a National Health and Medical Research Council Fellow
at Griffith University in Australia.
Professor Holtman gave a presentation on the importance of undertaking postgraduate studies as well as on proposal
writing and the development of a research identity. Professor Good spoke on the development of a vaccine to
prevent streptococcal infection and rheumatic heart disease, while Professor Obi gave a lecture on the imperatives of
research and development. The workshop also featured a scientific demonstration of water purification by Dr Habauka
Kwaambwa from the Natural Science Programme of the School.
A number of research posters were displayed during the workshop and were evaluated by the visiting international
academics. Exhibition materials on their research findings and the accompanying posters were prepared by senior
students and academic staff of the School.

Faculty and guests at the research day

Faculty and guests at the research day
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For the first time students undertook a meat inspection initiative at the new poultry abattoir in Windhoek
district. The students of (Environmental Health Science) are required to take field trips to the food
industry facilities as part of their practical training. The following are dedicated supporters of the

Faculty and guests at the research day
For the first time Environmental Health Science students undertook a meat inspection initiative at the new poultry

For the first time
students
undertook
a meat
inspection
poultry
abattoir
in Windhoek
abattoir
in Windhoek
district.
The students
of areinitiative
required at
to the
take new
field trips
to the
food industry
facilities as part of
district. The students
of (Environmental
Health
required
to take
field trips
to the
food
their practical
training. The following
areScience)
dedicatedare
supporters
of the
Department:
Ministry
of Agriculture,
Ministry of
industry facilities
as part
practical
training.
The
following are dedicated supporters of the
Health,
and of
thetheir
City of
Windhoek
and meat
abattoirs.
department: Ministry of Agriculture, Ministry of Health, and the City of Windhoek and meat abattoirs.

Environmental Health Science students
with carcasses in a deep freezer

The Northern view of the faculty
building under construction

The following funds were raised from external sources: N$100 000.00 for the GBS project and N$95 000.00 secured
for a TB project both through the Department of Education under the NRF South Africa-Namibia Joint Research Initiative;
and SK700 000.00 from Sida for Colloid Science to improve Environmental
water purificationHealth
and soilScience
remediation using natural
products.
students with carcasses in a deep

freezer

A temporary research facility was created for research and training for Master students in Biomedical Science until
occupation of the new building and renovation of the old training laboratories
into researchof
laboratories
• Construction
the Neware finalised
later in 2013.
Health Sciences Building Continues
Selected Publications
•
•
•
•
•
•
•

2
Ruhanya, V., Moyo, SR. 2012. Measles laboratory-based
surveillance in Zimbabwe during 2004-2009. Germs,
Faculty and guests at the research day
2(2): 36-42.
Izaaks, C., Truter, E. and Khan, S. 2012. Prevalence of Human Papilloma Virus (HPV) in cytological abnormalities:
association of risk factors and cytomorphological findings.
9:19-27.
ForCytojournal;
the first time
students undertook a meat inspection initiative at the new p
Nnenesi Kgabi, Eva Shitaatala & Christo Izaaks. 2012.
Morphological
Analysis
of Fallout Dust in
Windhoek,
district. The students
of (Environmental
Health
Science) are required to take
Namibia. J. Chem. Bio. Phy. Sci. Sec.D, Vol.2, No.4, 2201-2209.
industry facilities as part of their practical training. The following are dedicate
Nnenesi A. Kgabi & Ramotsamai M. Sehloho. 2012. Seasonal
Variations
of Ground
Level Ozone
Concentrations,
department:
Ministry
of Agriculture,
Ministry
of Health, and the City of Windh
Global Journal of Science Frontier Research (B) Volume XII Issue V, 21- 29.
Kgabi NA. 2012. Air Quality and Scientific Research in Southern Africa, In: Air Pollution XX, Brebbia CA & Longhurst
JWS (Eds), WIT Transactions on Ecology and the Environment, Vol 157, 151-163.
V Ruhanya, SR Moyo. Measles Elimination: Analysis of Control Measures in Zimbabwe from 2000-2005. Lambert
Academic Publishing (LAP). ISBN: 978-3-659-21082-2
Mazibuko D. Noise exposure in small scale grinding mill operators in Zimbabwe” 2012. Lambert Academic
Publishers. Saarbrucken, Germany. ISBN 978-3-8473-3943-4

Community Service
•
•

The staff and students of the Department of Environmental Health Science participated in the extensive cleaning
campaign organised by MOHSS which involved thorough cleaning of the Katutura and Central hospital premises in
July.
The Association for Medical Technology in Namibia held an Annual General meeting which was hosted by the
Department. Ms Blaauw was re-elected on the Steering Committee.
Environmental Health Science students with carcasses in a deep freezer
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•

Construction of the New Health Sciences Building Continues
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•

•
•

The School offered five public lectures in the course of the year to ensure that professionals in industry and
faculty are awarded points towards continuous professional development, as required by the Allied Health
Professions Council of Namibia (AHPC). The Department of Biomedical Science is registered as service provider
for CPD points by the (AHPC). Accredited international speakers were invited to present on a variety of topics.
Plans are under way to establish a public health laboratory in Namibia. Faculty serve on a Steering Committee
of the Ministry of Health and Social Services to spearhead this development.
Mrs Strake, an adviser for the Allied Health Professions Council and the Emergency Care Practitioner
representative, worked closely with the HPCNA. She has been involved in the review of existing emergency
medical care qualifications, short courses and drug protocols.

International Visitors
Expert
Prof Johannes
Mockenhaupt

Institution/ Affiliation
Bonn-Rhein–Sieg
University of Applied
Sciences, Germany

Prof Michael Good

Griffiths University, Australia

Prof Larry Obi

Walter Sisulu University

Prof Lorna Holtman

University of Western Cape

Rudolf Schmitt

B360 Education
Partnerships, Switzerland
Purdue University, USA

Prof
Prof
Prof
Prof

Wei Zheng
Freeman
Archal Garg
Adrean Renne

Dr Bonang Nkoane

Fulbright Scholar
Uppsala University, Sweden
University of Botswana

Activity
Guest lecturer and participating in
the first leg of the student exchange
programme between Polytechnic
and Bonn-Rhein–Sieg University.
Collaborative visit for the research
day and also gave a public lecture
on “Rheumatic Heart Disease.”
Collaboration visit during our
research day, research motivation
presentation given.
Collaboration visit during
research day and gave a seminar
on research in general.
Lecturing and public lecture on “Moulds
in Food, are They Harmful or Essential?”
Collaborative visit and public lecture
Water Management
The main facilitator for the water
purification workshop.
Participated in a Colloid Science workshop
with Polytechnic and Uppsala University
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SCHOOL OF HUMANITIES

	
  
	
  

The School had many international collaborations and visitors interacting with the
faculty and students. While on the one hand it was a year of consolidation with a focus
on reviewing curricula for the undergraduate and honours programmes with a view to
improving the syllabi and quality of the offerings, on the hand the focus shifted slightly
to include research in the faculty. It is important to note that 11 faculty members have
registered for doctorial studies and five for Masters, with almost 76% of the new
faculty positions filled. The School has 65% Namibians (highest in any school at the
Polytechnic) appointed at all levels making it proactive in capacitating Namibians and
improving the faculty profile.
The year started with the first major event, celebrating the Black History month at the
Polytechnic, with three eminent speakers at a public lecture: Dr. Theo Ben Gurirab, the
Speaker of the National Assembly; Prof. Peter Katjivivi, the Chief Whip of the SWAPO
Dr Sarala Krishnamurthy
party and Her Excellency, Wanda Nesbitt, US Ambassador to Namibia. All three speakers
Director
addressed an august gathering of eminent public figures in Namibia, like Honourable
Toivo ya Toivo and others. Students also had an opportunity to listen to the stalwarts who
	
  
spoke about the struggles of the African-American people as well as the Namibian struggle for independence.

Dr.	
  Becky	
  Njoze-‐Ojo	
  along	
  with	
  the	
  Dean,	
  SOH,	
  NETA	
  chair	
  Sandra	
  Tjiramanga	
  

A presentation on Charles Dickens as part of the Bi-centenary
celebrations of Charles Dickens all over the world was given
by the Dean at the August Seminar Series. The novelist, whose
works are considered to be the second most popular to that of
Shakespeare, shares in his descriptions of industrial English during
the Victorian age, insights into human nature that rings true even
today. The School organised six seminar series by faculty from
the various departments.
Several projects undertaken by the School included:
•

•

•
•

•
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The Open Society Initiative of Southern Africa (OSISA), the
biggest of the Open Society initiatives in Africa, hosted the
first ever OSISA Journalism Summer School in November. Dr
Dumisani Moyo, Programme Manager: Media and ICTs, and
	
  
Benedict Komeke, ICT and Media PA, were hosted in the
Students
along
withthe	
  
the Dean	
  
Dean: School
of Humanities
after after	
   the	
   Semina
Department of Media Technology. The Summer School was
Students	
  
along	
  
with	
  
of	
   School	
  
of	
   Humanities	
  
the
Seminar
presentation
on
Charles
Dickens
a resounding success.
Dickens.	
  
The Regional Gender Justice and Local Government Summit
was held in Johannesburg, South Africa. All the winners	
   in categories such as HIV/AIDS Care Work, Support,
Prevention, Leadership, Local Economic Development and Response to Gender-based Violence (GBV) were invited
to the Regional Summit.
The OSSREA Workshop on Gender in Education for Senior Academics was held in Dar Es Salaam, Tanzania. Ms
Emily Brown participated in an intensive workshop on Gender in Education for senior academics from universities
in East and Southern Africa.
Three staff members in the Department Media Technology were involved in The Molok/Rent-a-Drum/Ongwediva
Town Council/Polytechnic Project. The Polytechnic is in partnership with Rent-a-Drum and the ‘Molok’ WasteManagement Project (Finland) in this project. Together with Francois Andreas (Studio Technician) and Jaco Bekker
(Project Officer), Emily Brown captured footage for a seven-minute promotional video on the use of the ‘Molok’
waste-management system at Ondangwa. The project is an innovative cost effective and efficient way of managing
waste.
Julius Mtemahanji, the broadcast specialist in the Department Media Technology, participated in the World
Association of Community Radio Broadcasters (AMARC) Workshop, aimed at establishing a new Namibian
Community Broadcast Network.
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•
•

•

With the support of UNESCO, a two-morning Gender Policy Consultative Workshop was held for representatives
from both academic and administrative departments in the Polytechnic. The workshop was facilitated by Colleen
Lowe Morna, Chief Executive Officer of Gender Links, Southern Africa.
As part of the effort to increase the capacity of media trainers and journalism education institutions, UNESCO –
	
  
through the International Programme for the Development
of Communication (IPDC) – has funded the launch of
an Africa-United Kingdom (UK) Journalism Education
Exchange Network.
The English language students are in the process of planning
a literary journal, Polysh, which will publish creative writing
submissions from Polytechnic students.

Community Engagement
The Namibian English Teachers’ Association (NETA) was very
active in 2012. NETA opened a new branch in Walvis Bay,
called NETA Coast. This adds to the two branches of NETA,
namely NETA Central in the Khomas region and NETA North in
Oshakati and now the membership stands at 600 members. The
NETA Committee has organised seven events this year, one of
which was the launch of NETA Coast in Walvisbay, in March.NETA	
  workshop	
  with	
  Dr.	
  Perrine	
   NETA workshop with Dr Perrine

	
  

In keeping with the thrust on research by the Vice-Rector: Academic Affairs and Research, Dr Andrew Niikondo, research
outputs in the School increased significantly.
Selected Publications
•
•
•
•

Dr Sarala Krishnamurthy Article “Cause and Effect: A Stylistic Analysis of the Story in Ngugi’s ‘A Grain of Wheat’”
in Style in African Literature: Essays on Literary Stylistics and Narrative Styles by J. K. S. Makokha, Reuben
Chirambo (15 Mar 2012).
Rewai Makamani Article African proverbs and conflict management: a study of selected Shona, Oshivambo,
Yoruba and Swahili proverbial expressions. Dzimbabwe Journal of Humanities and Social Sciences, 1 (1), 2012.
Dr M. J. Lunga’s article, Bridging the gender gap: African feminism in selected southern African women’s novels,
was published in Imbizo, the International Journal of African Literary and Comparative Studies, Volume 1 (1)
2012.
Nelson Mlambo’s paper on “Exploring Agency For Survival During a Crisis: Metaphors of Strategic Resilience in
Contemporary Urban Zimbabwean Literature” was accepted to be published as a chapter in the book ‘African
Literature: Thematics and Criticism 2012’.
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International Visitors
Expert
Ms Amanda Blair

Institution/Affiliation
B360, Switzerland

Professor Penelope
Pelizzon

University of Connecticut, USA

Prof Brenda Flanagan Davidson College, University
of Michigan, USA

Prof James Etim

Winston Salem State
University, USA

Prof Elwyn R. Jenkins

Professor Emeritus and
Professor Extraordinaire in
the Department of English
Studies, UNISA, South Africa
Prof Winterdyk - Mount
Royal University, Canada
Profs Criel and Luyt UNISA, South Africa
City University, London and
the University of Bedfordshire,
United Kingdom

Prof Winterdyk
Prof Criel
Prof Lyut
Prof Ivor Gaber
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Activity
Lectured in Professional Communication, Intercultural
Communication and Web Communication
Taught a course in Poetry and worked with
students to explore traditional forms of
poetry and story-telling in Namibia
Consulted the Department of Languages on
the School’s development of “ An African
American Literature Concentration”. Lecture
on “Young, Gifted, Black and Tough - the
Poetry to the Civil Rights Movement.”
Assisted the Department of Languages to develop
the Gender Studies programme. Worked with the
departmental committee to draft the curriculum outline.
Discussed his research on “SWA/Namibian
children’s literature in English” with the Department
of Languages. Public lecture on “The Changing
Public Image of the San in the 20th Century”
All lectured in the Criminal Justice programme

Organised, together with the Department of Media
Technology, a media conference that launched
the Journalism Education Exchange Network.
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SCHOOL	
  OF	
  INFORMATION	
  TECHNOLOGY	
  	
  	
  
The School of Information Technology (SIT) has
SCHOOL
OF of growth, development and
experienced
a year
internationalisation
in all its spheres
of activity in 2012.
INFORMATION
TECHNOLOGY
This year saw the appointment of a range of new faculty including a new Dean, Professor

New Vision
Jill Slay, who joined in April from Australia. Professor Klaus Wieder who joined the
SCHOOL	
  OF	
  INFORMATION	
  TECHNOLOGY	
  	
  	
  
of Systems
and Networks of
fromaGermany,
also joined
by Professor
This yearDepartment
saw the
appointment
rangeandofwasnew
faculty
Tiko Iyamu from South Africa. They were joined by five younger Namibian faculty, three
The Slay,
School who
of Information
Technology
including ofa whom
newhaveDean,
Jill
joined
in Loini (SIT) has
returned Professor
from studies overseas:
Himeezembi
Joel Eelu,
experienced
a Kahorongo,
year of growth,
development and
Mbaeva
and Suama
Hamunyela.
April fromTshiningayamwe,
Australia,Eliazer
Prof
Klaus
Wieder
as a Director
inof activity in 2012.
internationalisation
in all its spheres
the Department
Systems
from
Germany
New for
Vision
With eight new of
appointments
made in 2012
2013
commencement,and
our faculty
This
year
saw
the
appointment
of a interests
range of new faculty
stands at 45. The
schoolIyamu
holds the vision
to expand
our Africa.
research
Networkscomplement
and Professor
Tiko
from
South
including
a
new
Dean,
Professor
Jill
more broadly to serve Namibia with applied research in Forensic Computing, Slay,
Healthwho joined in
April from
Australia, Prof
Klaus Wieder as a Director in
They have
been
joined
by
five
more
young
Namibian
Informatics, Enterprise Architectures and Mobile
Development and Telecommunications.
the Department of Systems from Germany andProf Jill Slay
faculty, three of whom have also Networks
returned
from Tiko
study
Kahorongo
and Professor
Iyamu overseas:
from South Africa.Himeezembi
Dean
All staff were involved in the recurriculation They
of all undergraduate
degrees
benchmarked
have been joined
by five
more young Namibian
Joel Eelu,toLoini
Tshiningayamwe, Eliazer
Mbaeva
and Suama
Hamunyela.
faculty,
three of whom
have alsoacross
returned
the IEEE /ACM Body of Knowledge. New
specialties
are envisaged
the from study overseas: Himeezembi Kahorongo,

Joeldevelopment,
Eelu, Loini Tshiningayamwe,
Mbaeva
and Suama
Hamunyela.
departments with a focus on mobile software
health informaticsEliazer
and other
specialties
of interest
to the
Namibian government. Great improvement has also been seen in the teaching, particularly it raised pass rates in most
eight
new appointments made
for made
2013
commencement,
facult
With eight in
new 2012
appointments
in 2012
for 2013 commencement,our
our faculty
software engineering subjects, and this is also reflected in a high level of satisfaction from our students.

With
complement stands at 45. We now have a vision to expand our research interests more
complement stands at 45. We now
have a vision to expand our research interests mor
broadly to serve Namibia with applied research in Forensic Computing, Health Informatics,
Research
of
note
and
new
projects
includes:
Enterprise
Architectures in
and Forensic
Mobile Development
and Telecommunications.
broadly to• serve
Namibia with applied
research
Computing,
Health Informatics
‘Community Centred Localisation as a New Approach to Human Computer Interaction’ research cluster: active
Enterprise Architectures
MobileResearch
Development
Telecommunications.
with one conference and
article accepted,
two
journalSuccess
papers in theirand
final editing
phase and numerous papers under

The Polytechnic hosted the 2012 South African Technology Network Conference in August
review.
and many SIT faculty attended. Papers were presented by Dr. Kasper Jensen, Dr. Addmore
The paper ‘Extending Digital Opportunities to Rural Based SMES in Namibia’ by Colin Nyandoro was accepted
•
Machanja, Mr. Marshall Gorejena and Ms. Mercy Bere. All papers were based on research
Research Success
for the IDIA 2012 conference.
work carried out in various research groups and clusters in the School.
‘Mobilehosted
•
Content andthe
Applications
Entrepreneurship
Development’
research cluster:
carried outConference
research in
The Polytechnic
2012forSouth
African
Technology
Network
in Augus
Mobile Business Models and Applications.
Other research of note includes:
and many• SIT‘Uunamapya-nuuniimuna
faculty attended.
were presented
Dr. Kasper Jensen, Dr. Addmor
-Mobile’ Papers
application development
for LEO networkby
testing.
• Classroom
‘Community
CentredCase
Localisation
as a papers
New Approach
to Human
Computer
‘Computer
Technology
Disruption in the
- Mercy
Namibia
Study’ co-researchers:
Professor
H. Muyingi
Machanja,• Mr.
Marshall
Gorejena
and
Ms. cluster:
Bere.
All
were
based
onInteraction’
researc
activeUSA.
with one conference article accepted, two journal papers in their
with Professors R. Nath and A. Chen fromresearch
Creighton
University,
final editingand
numerousin
papers
review.
work carried
out
various
research
clusters
theunder
School.
‘Web in
Content
Optimization
for Highgroups
Publisher phase and
•
Revenue’ research was completed by Mr Tendai
Mataranyika.
Other research
of note
includes:
‘A Platform
for Mobile
and Ubiquitous Applications
•
in the Namibian Context’ progressed well with
Kasper L. Jensen as a project leader.
•
‘Community
Localisation
as a New Approach to Human Computer Interaction
‘IPv6 – Centred
Network Security
in Polytechnic of Namibia
•
research
was completed
by Mercy
Bere.
researchNetwork’
cluster:
active
with one
conference
article accepted, two journal papers in the
‘Investigating the Effects of Usability in Client Side
•
final editing
phase
and
numerous
papers under review.
Applications
Security
on Overall
Network Security’
is ongoing work by Ms Fungai Bhunu Shava.
A ‘Forensic Computing and Security’ research group
•
was established which now has ten members from
SIT, government and law enforcement with a view
to forming a Centre of Excellence in IT Security
A community member flanked by Heike Winschiers (left)
training, to offering certifications such•as CISSP
and
and Kasper To
Jensen
The paper ‘Extending Digital Opportunities
Rural Based SMES In Namibia’ by Colin
other training for public sector.
Nyandoro was accepted for the IDIA 2012 conference.
•

‘Mobile Content and Applications for Entrepreneurship Development’ research cluster:
carried out research in Mobile Business Models and Applications and new work included
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Selected Publications
•
•
•
•
•
•
•
•

Jensen, K. L. (2012) Toward Natural User Interfaces and Interaction Forms in Indigenous Knowledge Systems by
Leveraging Advances in Mobile Technology. To be published as book chapter for IKTC book.
Virallikattur S Dhenesh, Elena Sitnikova and Jill Slay. 2012. ‘An Integrated Tool-Support for Small Team Meetings:
Lessons from Observations of Team Meetings in Organisations’. International Journal of Computer Applications
45(7):1-7, May 2012.
Arrifin, A., Jazri, H, Slay, J. and Lee, I. In press. ‘Digital Forensics Institute in Malaysia: The Way Forward’. Digital
Evidence and Electronic Signature Law Review. Volume 9 : 2012.
Irwin, AS., Slay, J., Choo, R.K.K., and Liu, L. 2012. ‘Are the financial transactions conducted inside virtual environments
truly anonymous? An experimental research from an Australian perspective’ Accepted for Journal of Money
Laundering Control June 20th 2012.
Winschiers-Theophilus, Heike, Nicola J Bidwell and Edwin Blake (2012) Altering participation through interactions
and reflections in design. CoDesign: International Journal of CoCreation in Design and the Arts 8(2-3):163-182.
Bidwell, N., Winschiers-Theophilus, H., (2012) Extending Connections Between Land and People Digitally: Designing
with Rural Herero Communities in Namibia, Media Heritage and Social Media, Understanding heritage in a
participatory culture, (Ed.) Elisa Giaccardi, Published June 19th 2012 by Routledge
Bidwell, N., Winschiers-Theophilus, H., (2012) Audio Pacemaker: Walking, Talking Indigenous Knowledge, SAICSIT
2012, Pretoria, South Africa (October 2012)
Winschiers-Goagoses, N., Winschiers-Theophilus, H., Rodil, K., Kapuire, G., Jensen, K. (2012) Design Democratization
with Communities: Drawing Toward Locally Meaningful Design, in International Journal of Sociotechnology and
Knowledge Development (IJSKD), Special Issue.

International Visitors
Expert
Dr Amelia Phillips

Institution/ Affiliation
Highline Community College, USA

Activity
Review of coursework and
collaborative research

Professor Sergio Colafrancesco

University of the
Witwatersrand, South Africa

Discussion of collaboration
between Wits and SIT and SNRT

Westphaelische
Hochschule, Germany

Delivered several guest lectures

Applied University of
Flensburg, Germany

Agreed on partnership in Business
Intelligence and Opensource
ERPs. This partnership includes
universities in Cameroon.

Prof Meyer
Prof Figura
Prof Toonen
Prof Zickfeld (President)
Dr Bille (Vice-President)
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SCHOOL
OF MANAGEMENT
The former School of Business and Management was reorganised into the
School of Economics and Finance and the School of Management. This School consisted
of five academic departments: Business Management, Public Management, Human
Resources Management, Office Management and Technology and Transport and
Logistics. The School is deeply committed to teaching excellence and to creating future
business leaders equipped with practical skills to address real-world problems and
issues. Opportunities are availed to students to study programmes that are not only
how
the B360 Education Partners can
commercially oriented but also that are of concern to the environment and the
society
support PoN in meeting students’ needs
at large. Specifically the Bachelor of Entrepreneurship (ProLearning) programme
in learning and WIL attachments
focuses on personal development and growth.
Mr Kofi Boamah
The following programmes, approved and accredited by the NQA: Bachelor and
Acting Dean
Bachelor Honours Human Resources Management, Bachelor and Bachelor Honours
Transport and Logistics and Bachelor of Office Management and Technology were
implemented in January. The Bachelor and Bachelor Honours Business Administration curriculum was under development
awaiting approval from the Curriculum Advisory Committee.
The School was the largest provider of undergraduate programmes with a total enrolment of 4 959 students (38%) in
2012.
The Work Integrated Learning (WIL) programme was gradually enhanced in the School, as all the students of the Office
Management and Technology, Public Management and Transport and Logistics were placed in the workplace. That
was, however, not true of the students of HRM and Business Management as only few could be accommodated in the
workplace.
Ten faculty members who registered for their Masters and doctoral studies in various disciplines were progressing
well. Faculty identified the research niche areas to be tackled in 2013, which include leadership and development,
Marcus Reinke
in an engaging
presentation
organisational
development
and change class
and talent
and career management. Furthermore, the School organised and
participated in several research activities to improve the output of the School.
The faculty also attended a number of workshops to improve the quality of teaching and learning. Prominent among
them were the use of smart boards as teaching aids, use of case studies in teaching leadership and management in
higher education. Faculty also actively participated in community service activities and made contributions in several
areas of society.

Urs Kohler withUrs
theKohler
Business
Simulation
facilitation
with the Business
Simulation
facilitationteam
team
Community Engagement
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The faculty actively participated in community service and made contributions in several areas of the
society. Dr. Charles Keyter served on the Training and Development Board of the Namibia Institute of

International Visitors
Expert
Institution/Affiliation
Prof Oswald Richards Lincoln University, USA

Activity
Training w/shops on:
• Writing PhD proposal
• Using cases in teaching
• How to write Business Plans – to Prolearning students.

Markus Reinke

B360, Switzerland

Used a combination of practical case study materials
and technologically enhanced media communication
to teach 4th year B.Tech students in Human Resources
Staffing, Performance Management and Strategic
Human Resources Management for 3 weeks.
Conducted one seminar on HR Analytics with the
Human Resource unit of the administration.

Annette Isenschmid

B360, Switzerland

Co-taught Advanced Organisational Development
and Change with Enzy Kaura-Ndjavera.
Facilitated two workshops on Women
and Development at the CED.

Urs Kohler

B360, Switzerland

Trained the six facilitators of the Simulation Game
to enrich them in new ways of facilitating the
programme and making it more practicable.

Lotti Schneider

B360, Switzerland

Focused on exploring and articulating how the B360
Education Partners can support Polytechnic in meeting
how the B360 Education Partners can
students’ needs in learning and WIL attachments

support PoN in meeting students’ needs
in learning and WIL attachments

Markus Reinke in an engaging class presentation

Marcus Reinke in an engaging class presentation
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HAROLD PUPKEWITZ
GRADUATE SCHOOL OF BUSINESS
The vision of the GSB is to be a centre of management excellence for the benefit of
Namibian organisations and institutions. It aims to achieve this through the provision
of cutting-edge postgraduate management qualifications as well as professional
development programmes that are responsive to the needs of executives, industry,
business and society.
Through its approach of nurturing and developing management expertise, the School
also infuses into the programmes and courses critical aspects that promote and build an
entrepreneurial spirit, global outlook, ethical business principles and social responsibility.
Prof Dr Frank Witt
These are the main tenets of responsible management education aimed at developing
Director
capabilities of participants to be future leaders and generators of sustainable value not
only for enterprises, but also for society as a whole. Ever since its inception, the GSB’s
approach to management education has shifted from the narrow view of training that simply focuses on how to make
money while operating within the law, to a more holistic view that emphasises the sustainable interaction of people,
planet and profit.
The GSB welcomed the new director at the end of the year, Prof Dr F Witt. He observed that the base for success
in organisational management and leadership is the understanding of people especially customers, partners and
competitors. He therefore intends to develop the GSB to be a Competence Centre for Policy and Business Consulting
within the region and beyond.
The GSB offers two postgraduate programmes: Master of International Business (MIB) and Master of Leadership and
Change Management (MLCM) together with a number of executive education short courses. Key achievements in these
programmes during this year of review are discussed below.
•

The Master in International Business (MIB) provides cross-functional knowledge and skills for graduates to solve
the increasingly complex challenges of contemporary business, particularly in the areas of international trade and
policy. Twenty-five new students were enrolled in the programme. Five students completed their studies in 2012
and are due to graduate in April 2013.
The MIB was accredited by the Foundation for International Business Administration Accreditation (FIBAA) in 2007.
This accreditation was coming to an end this year and the School has applied for re-accreditation which entails
a rigorous exercise of self-evaluation culminating with site visit by a team of experts from FIBAA in 2013. The
successful completion of this task will see the MIB reshaped to become the Master of Business Administration (MBA)
with specialisation in international business among others. It is expected the re-accredited programme under its new
name will be launched later in the year 2013.

•

The GSB finalised the smooth transition from Master of Science in Leadership and Change Management
(MSc LCM), formerly run in collaboration with Leeds Metropolitan University of UK to the Master of Leadership
and Change Management (MLCM), fully developed and owned by the Polytechnic of Namibia. The programme
received full registration on the NQF earlier this year. Twenty nine new students were enrolled on the programme
bringing to a total of 63 students registered since its launch in July 2011. Worth noting is the marked enthusiasm of
the students who have formed Change-Management groups regionally in Namibia for mutual support in transferring
their learning into practice by addressing issues of relevance to the Namibian economy and society.
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•

The EMBA is planned to be launched by July 2013. The
programme is aimed at developing executive leadership
and, is based on the premises that: adults learn best from
what they already know, and perceive to be relevant.
This approach is remarkably different from the more
content driven MBA which targets junior managers and
supervisors.

•

A number of short courses aimed at bringing best
management-practices to Namibian managers were
run and well attended by managers from various
sectors of the economy. These included Finance for
Staff members at the HP-GSB
Non-Financial Managers, Corporate Governance,
Managing Absenteeism, Managing Discipline and
Marketing Planning. The school in partnership with Capricorn Investment Holdings (CIH) engaged Prof Rasoava
Rijamampianina of Wits Business School who presented two lectures on Talent Management, one for senior
managers and the other for human resources practitioners. Senate at its meeting in October approved the
school’s proposal for the development of a Management Development Programme (MDP) programme at NQF
level 6 in consultation with the Advisory Board.

Other Activities
Meryl Barry, daughter of the late Harold Pupkewitz, paid a courtesy call to Harold Pupkewitz Graduate
School of Business (HP-GSB), of which her father was the benefactor. Mrs Barry was briefed on the GSB’s
historical perspective, progress to date and current activities as well as future prospects and initiatives.
Ms Barry expressed interest in strong and strategic partnerships and alliances with the government, the private sector
and other international partners necessary to ensure continued excellence in the delivery of management education
for Namibia’s executives and business leaders. She also expressed the Pupkewitz Foundation’s readiness to assist the
school wherever necessary in order to ensure that there is enough capacity to build programmes and initiatives needed
to develop managers in Namibia and thus fill the void of management expertise.
Selected Publications
•
•
•
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Thomas, A.O. (2012). ‘Tentative transition to market communications: early television advertising in Kazakhstan’.
Journal of Advertising, Public Relations and Marketing, Vol.2 No.1.
Marandu, E., Phambuka-Nsimbi, C. and Thomas, A.O. (2012). ‘Perceived prevalence of non-tariff barriers to
intra-regional trade’. Journal of Global Business and Technology, Vol.8 No.1.
Thomas, A.O. (2012). ‘Innovating assessments in management education: maintaining standards, managing
dissonance’. Journal of International Education and Business. Vol.3 No.2 [refereed].
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International Visitors
Expert
Michelle Holmes

Institution/Affiliation
B360 Education
Partnership, Switzerland

Activity
Taught Advanced Development & Change;
Compensation Management; CTL seminar and Team
Building seminar for the HRM department.
Markus Stoll
B360, Switzerland
CTL and Team Building seminar for the HRM
department. Taught Team Building to final
year students of the HRM programme
Prof Mammo Muchie Tshwane University of
• Research workshop; proposal to do joint
Technology, South Africa
research among lecturers; staff exchange;
• Public lecture.
• Public lecture. Research collaboration,
modern research techniques seminar.
Dr Angela Clarke
University of Warwick, UK Taught the following modules on the MIB programme:
• Innovation and Process Management
• High Performance Management
Dr Susan Grinsted
University of
Taught the module – Global Supply Chain
Birmingham, UK
Management on the MIB programme
Dr Strinivasan Pillay Durban University of
Taught the following modules on the Master of
Technology, South Africa
Leadership and Change Management:
• Corporate Governance
• Organisational Development
Prof Rasaova
Wits Business School
Executive Education - Conducted a
Rijamampianina
seminar on Talent Management
Laurence Beder
Wits Business School
Executive Education half-day workshop – How
to develop a working marketing plan
Prof Trevor Lake
Wits Business School
Facilitated the module – Business Process
Management on the MLCM programme
Dr Drikus Kriek
Wits Business School
Facilitated the module – Leadership
on the MLCM programme
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SCHOOL OF NATURAL
RESOURCES AND TOURISM
Research clustering and intensification of internationalisation efforts of 2010 started
bearing the much desired fruits. Even the noise of the AFCON 2012 soccer frenzy could
not dampen our spirits to achieve our targets.
Notable among the achievements in the year under review was the securing of the
SASSCAL funds for research and capacity development from the Germany Federal
Ministry of Research (or BMBF) to support our research agenda and regional curriculum
development activities. The Germany Minister for the Federal Ministry of Education
visited Namibia to sign the multi-country partnership agreement and to familiarise
herself with our preparedness to implement the approved tasks.
Another key milestone in internationalisation was the finalisation and signing of the IntraACP STREAM partnership agreement at the Polytechnic to implement and contribute
further to academic exchange and capacity development for faculty to attain higher
degrees up to PhD level.

Mr Lameck Mwewa
Dean

The development of the Bachelor of Geo-informatics and the Natural Resources Management Honours and the Bachelor
of Hospitality Management degrees was achieved and the programmes have since been registered on the NQF
at the NQA. The development of the postgraduate programmes in Agribusiness, Town & Regional Planning, Rural
Development and Planning plus the revision of several programmes started off well. Revision and optimisation of the
Masters in Integrated Land Management programme has reached an advanced stage and would be ready for Senate
submission in the middle of 2013.
Academic programme development is at the core of everything we do. The School achieved over 90% in pro-gramme
review and qualification registration. The remainder of the tasks will be carried out in 2013 with a special focus on
post-graduate qualifications. The faculty to student ratio improved slightly to 1:13 with a significant boost in our
infrastructural base to support learning. Appointment of specialty adjunct professors to bridge the gap saw arrival of
three professors on sabbatical attachment. Faculty continued to participate in internal teaching and learning training
focussed on assessment.
The finalisation of the STREAM partnership agreement for scholarship at African universities meant that the activities of
the Intra-ACP project could be staged. The first cohort call for application for PhD mobility scholarships was launched.
Over 400 applications were received and a total of 28 candidates were selected and offered scholarships for periods
ranging from nine months to thirty three months. A second call for Masters Mobility was announced and 70 candidates
were selected. These scholarships have granted study opportunities to eight Namibians to pursue their PhDs and MSc
degrees abroad. The Polytechnic will register five of these students in engineering, land management and information
technology. Further details are available at the following website: http://intra-acp.polytechnic.edu.na
Other notable international collaboration activities include the following:
The Department of Agriculture signed an MoU with the World Society for Protection of Animals to investigate the
•
integration of animal welfare in education and research in Namibia.
•
Three hospitality and tourism students and one staff member participated in an academic exchange pro-gramme
jointly implemented with the Tampere University of Applied Sciences in Finland. In addition, two staff members
from the Hotel School spent three weeks on an exchange programme in Barcelona, Spain.
The Hotel School hosted the Finnish Cuisine Day on 26 April 2012 in collaboration with Vantaa Vocational
•
College from Varia, Finland.
•
Two experts via the B360 Educational Partnerships Programme in Switzerland were hosted by the school in Africa
and
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Three exchange students from Germany and Austria were registered in Land Management. Two of them studied for
a full semester while the third completed an internship programme in the department.
•
ILMI at the invitation and courtesy of Applied Centre for Climate and Earth Systems Sciences (ACCESS) entered
into a partnership agreement to host the first ever Habitable Planet Training in Namibia. From early in the year
ILMI conducted the Habitable Planet training workshop for 50 SADC Masters students with the objective to
expose students from the SADC region to climate change and earth systems science in order to understand the
interaction of different earth systems. The training was made possible by funding from the National Research
Foundation of South Africa.
•
Professor Susan Todd, our Alaskan Fulbright Professor, was attached to the Department of Nature Conservation
and worked mainly on investigating the key correlates of success in communal conservancies.
The School saw the intensification and spread of research activities through a considerable amount of funds with
the bulk of it coming through competitive calls for proposals. Most of these research activities are conducted in
collaboration with international partners while implementation engages local stakeholders.
Research in the school is grouped and implemented in four major multi-disciplinary research clusters namely:
•
Development and Application of Spatial Technologies and appropriate tools (DAST)
•
Ecosystems services and Biodiversity (ECOB)
•
Land, Agriculture and Water (LAW)
•
Wildlife and Tourism (WIT)
Two main research seminars and three minor ones were held during the course of the year. Presentations were
organised under the four major clusters. The main objective of these seminars is dissemination and awareness
of research activities taking place in the school. Major stakeholders were invited to participate and share their
experiences. This proved to be an effective way of getting stakeholders’ interest in what we are doing, this leading
to improved support from them.
Below is a representative description of some of the research projects and a sample of publications:
•

A total of eleven research and capacity development project proposals to the Southern African Science Services
for Climate and Adaptive Land Use (SASSCAL) project were approved. Inception meetings and planning of the
activities started off slowly but will certainly pick up after finalisation of contracts with the SASSCAL regional
office based in Windhoek. Most of these research projects double as capacity development initiated since they
avail funds to the school support staff development. The total contribution of SASSCAL funds to our budget is
in excess of N$18 million.

•

Four staff members continued their research on various themes within the Future Okavango (popularly known as
TFO in the scientific community). These themes include land use activities in relation to water, soil degradation,
forestry and GIS and remote sensing. The TFO is funded by the German Federal Minis-try of Education
and Research (BMBF). Several related research meetings were held in Windhoek, Maun Botswana and Jena,
Hamburg and Giessen in Germany.

•

The Cuvewater action research project activities entered its final phase in 2012. This project, led and implemented
by ISOE with funds from BMBF, involved the investigation and implementation of a multi-resource mix for water
including capacity development. The research was in collaboration with DRFN, MAWF, Outapi Town Council and
the beneficiary community. The rain water harvesting projects were nominated to the top three action research
projects funded by BMBF last year.

•

Another research project which has won international recognition is the WARN (Wildlife and Aircraft Research
Namibia), which has shown how ecology can make aviation safer. The researcher, Morgan Hauptfleisch was
appointed to represent Africa on the editorial committee of the World Bird Strike Association.
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A number of events and activities were carried out by various departments. The following is a representation of the
community engagement activities:
•
The Hospitality Department facilitated the signing of an agreement with the Ministry of Environment and
Tourism to assist the ministry in identification and selection of young Namibians for study opportunities in
Malaysia. This was funded via government’s TIPEEG programme. Fourteen persons benefited from this project
and are currently studying in Malaysia.
•

Ms Bethune, together with the Wetland Working Group of Namibia, the Department of Water Affairs MET,
NamWater and NGOs such as NACOMA and CETN, organised the 2012 National World Wetland Day event
involving 99 learners and students in Swakopmund and Walvis Bay (23 -24 February).The activities reflected
the international theme for 2012: Wetland Tourism – a great experience: Responsible tourism supports wetlands
and people. Tour operators based in the Walvis Bay wetlands agreed to allow AEM students to participate
in their tourism activities for free or at substantial reductions through sponsorship by DWAF) to experience
wetland tourism first-hand during their excursion.

•

The Department of Land Management cooperated with the City of Windhoek to develop a transport master
plan for the city. Ten undergraduate students participated in the project and one Master student has completed
his research based on this cooperation.

•

Collaborating with the city of Windhoek to place data transmitters on their buses in order to collect data. The
data can be used for the purpose of route scheduling and modelling. The purpose is to make the buses service
more friendly, relevant and accessible to the needs of the city dwellers. Two staff members are currently
involved in this project, and it is expected that more graduate students will be involved as well.

•

In February, five volunteer students participated in a two-week training course in permaculture presented at
the Vergenoeg resettlement farm in Omaheke Region by Warren Brush of USA and organised by Kimberly
Cornish of Canada (more details on www.permaculturenamibia.org/. As part of the training, the students
helped community members built a ferro-cement tank of 5 m3 to catch rainwater from half of the roof of the
girls’ hostel building. The water trapped in the tank can be used to irrigate plants in the dry season. A diversity
of leguminous plants, fruit trees and herbs were then planted along the swales to use the harvested water to
grow.

•

Four students (Engineering and Surveying) undertook an assessment at Orban Primary School and sug-gested
an engineering solution to divert the rain runoff and quantified the repair material needed for the current
storm water drainage. The project was well received by the school principal and helped them budget for the
repairs adequately. The second phase is to help sort out the traffic congestion at the school during peak hours
by redesigning the car park and entry and exit point. Students took this as part of their WIL Work Integrated
Learning Paper.

•

Through an initiative of ILMI, the Polytechnic signed a memorandum of collaboration with the NHAG/SDFN
on 27 February 2012. The signing ceremony was held at the Tweetheni informal settlement in Okuryangava,
Windhoek with the participation of NHAG/SDFN staff, City of WIndhoek, the Khomas Regional Governor and
community members from the area.

Agri-business and Technology Development Centre (ADTC)
For the period under review the Centre was awarded three advisory contracts from the Environmental In-vestment
Fund, the Word Society for the Protection of Animals and Red Cross in Namibia to train extension personnel of the
Ministry of Agriculture, Water and Forestry and conduct baseline surveys in Namibia.
In addition, the centre finalised the feasibility research on behalf of the Namibia Meat Board. The project entitled
“Namibia Beef Export Diversification Project” aims at identifying export opportunity for beef in non EU, South African
and Norwegian markets. The project was conducted in collaboration with North West University, Potchefstroom campus
in South Africa. Final results were presented at the stakeholders’ workshop held in Windhoek.
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Selected Publications
•
•
•
•
•
•
•

Joubert, D.F. Smit, G.N., Hoffman M.T. (2012). The role of fire in preventing transitions from a grass dominated
state to a bush thickened state in arid savannas. J. Arid Env. 87: 1-7.
Katjiua, M., Ward, D. (2012). Soil and vegetation changes under livestock production in the northern Kalahari,
Namibia. Dinteria, 32:52-69.
Lohmann, D.,Tietjen, B., Blaum, N., Joubert, D., Jeltsch, F. (2012). Shifting thresholds and changing degradation
patterns: Climate change effects on the simulated long-term response of a semi-arid savanna to grazing. J. Appl.
Ecol. 49(4): 814-823.
Mfundisi, K.B. (2012). Assessing the Availability of Land and Water Resources for Production of Energy Crops in
Southern Africa. Journal of Sustainable Bioenergy Systems 2: 37-42. doi:10.4236/jsbs.2012.23006. Published
Online September 2012 (http://www.SciRP.org/journal/jsbs).
Teweldemedhin, MY (2012). Estimating the cost of common monetary area in SADC countries: A case study from
the Namibian Beef Industry, a vector error correction model approach. Journal of Development and Agricultural
Economics, 4(2):51-61. Available online at http://www.academicjournals.org/JDAE 10.5897/JDAE11.111
Teweldemedhin, M.Y., Kapimbi,Y. (2012). Analysis of factors determining cattle marketing of communal farmers
in Namibia: A case study from Kunene. Journal of Development and Agricultural Economics, 4(6): 169-177.
Available online at http://www.academicjournals.org/JDAE DOI: 10.5897/JDAE12.033.
Teweldemedhin, M.Y., Kapimbi, Y. (2012). Factors influencing enterprise diversification as a risk strategy
management in Namibia: A case study of communal farmers from the Kunene region. International Journal of
AgriScience, 2(6): 571-580. www.inacj.com
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centres of excellence
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•
•
•
•
•
•
•

Centre for Open and Lifelong Learning
Centre for Teaching and Learning
Centre for Entrepreneural Development
Centre for Cooperative Education
Namibia Business Innovation Centre
Namibian German Centre for Logistics
Renewable Energy and Energy Efficiency Institute

Polytechnic of Namibia - Annual Report 2012

CENTRE FOR OPEN AND
LIFELONG LEARNING
The year was highly successful and some of the major achievements of the Centre are
highlighted below.
The academic year started with a new Department of Educational Technology. The
infusion of ICT into the teaching and learning process, provided an alternate way to
deliver teaching and to provide an optimum virtual and blended learning environment
to support students’ learning in an active, collaborative, participatory and contextual
manner. The Coordinator: Educational Technology, is supported by an Instructional
Designer and Educational Technologist.

Dr Delvaline Möwes
Director

Negotiations were underway to establish a Regional Centre in Oranjemund. It is foreseen
that the Centre will be a catalyst for a new public-private partnership, hence, NAMDEB
has shown goodwill and is prepared to commit with the offering as benefit to the mining industry, especially for
NAMDEB, Rosh Pinah Zinc Corporation, Skorpion Zinc and E-bay at Lüderitz.
COLL enrolled 2 927 students, which reflects an increase of 4.8% over the 2011 enrolment of 2 794 students and a
representation of 22.6% of the total institutional enrolment. A 7.6% increase in distance education course enrolments
(35 534) is reflected for 2012 over the 2011 course enrolment of 33 030, resulting in the administration of 142 136
assignments and various continuous assessments. Course enrolment is again an indication of COLL’s delivery of flexible
learning to many full-time and part-time students who also register for some courses on the distance education mode
of study. The Polytechnic is therefore a dual-mode public tertiary institution in Namibia with the highest enrolment of
distance education students with a total of 6 885 (53% of total Polytechnic enrolment). Enrolment further reflects an
increase of more than 500% for the newly established Outapi Regional Centre, while enrolments at the main Campus
in Windhoek and the Gobabis Regional Centre reflect increases of 9% and 21%, respectively.
The Centre’s programme portfolio diversified further with the development of instructional material for the Bachelor
of Logistics and Supply Chain Management and the Diploma in Vocational Education and Training, while the Human
Resources Management Honours degree and the third year of the Bachelor of English and Bachelor of Communication
degrees were also introduced bringing the total number of study programmes and qualifications offered on the distance
education mode to eighteen (18) and thirty four (34), respectively.
The instructional material for Contemporary Issues as the latest institutional core course to be introduced, has been
finalised, while Work Integrated Learning (WIL) was implemented for the first time on the distance education mode of
study for students registered for the Bachelor of Communication, English and Human Resources Management degrees.
This year saw the continued partnership between COLL and the B360 Programme, with an eLearning expert from
Switzerland who assisted COLL with tele-teaching to launch web-conference tutorials. The COLL director also continued to
serve on the SADC Technical Committee on Open and Distance Learning (SADC-TCODL) as the Namibia representative,
while the Deputy Director represented the Polytechnic on the eGovernance Committee under the Office of the Prime
Minister.
COLL continued to produce radio tutorials during the current period under review, with Basic Science and Basic Business
Statistics being the most recent tutorials now available to students. These tutorials are broadcast on National Radio,
while students also receive them on CDs as part of their instructional material package to support flexible learning.
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As part of our continuous improvement process, COLL introduced the following innovations:
The year has seen the introduction of four (4) new online courses which were offered alongside the already existing seven
(7) online courses that were launched during 2010 and 2011. The new courses were Business Operations, Marketing
for Tourism, Transport Operations Management and Accounting Information Systems. Students attended the compulsory
eLearning orientation session at the start of the first and second semester before they officially started with the eLearning
courses. In addition to the orientation sessions launched previously in Windhoek and the Otjiwarongo Regional Centre,
eLearning orientation sessions took place for the first time this year at the Gobabis, Outapi, Ongwediva, Keetmanshoop
and Walvis Bay Regional Centres. It is envisaged that the remaining four Regional Centres will come on board during
2013 as more and more students choose this mode of study. The installation of a reliable IT-infrastructure at the COLL
Regional Centres makes it possible for tutors to use Moodle as the eLearning Management System (LMS). The latter
allows instantaneous electronic exchange between students and faculty, and offers the possibility to up- and download
pod-casts, digital text- and multimedia files. Whereas it is true that students who do not yet have access to their own
digital communication devices still have to come to the COLL Regional Centres, academic student support has reached
an unprecedented potential for quality.
Advances in Mobile Learning (mLearning) were made with a focus group with 10 students registered for Professional
Communication. The response was very positive and students found Moodle easy to use. They are of the opinion that
mLearning greatly increased the tutorial support from their online tutors, which they need to successfully complete their
studies.
This relationship resulted in the training of 5 eLearning tutors, using the GoToMeeting tele-teaching platform, to
incorporate web-conferencing as part of their eLearning courses.

Staff members at COLL
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Directors of Centres at the Katima Open Day
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CENTRE FOR TEACHING
AND LEARNING
Professional development opportunities are recognised as key to the advancement
of teaching, learning and growth, benefiting both faculty and students. The nature of
education for the 21st century is the result of rapid changes in our understanding of
personal growth. The ensuing need to readjust practices and remain contemporary has
never been greater.
As part of the internal faculty development, the CTL designed and implemented the
Principles of Instruction course. This comprehensive course provides faculty with skills that
enhance their teaching and has a progressive impact on student learning. Thirty faculty
members from various disciplines attended this course.

Dr Michael Tjivikua
Director

CTL also hosted the 10th Great Teachers’ Workshop in July 2012 under the theme
“Reflecting on Pedagogy in Higher Education”. This workshop establishes faculty as reflective practitioners by
looking at the successes and challenges in their teaching. Throughout the academic year, CTL provides faculty with
opportunities to participate in an academic dialogue on a weekly basis. These weekly sessions are prime opportunities
for faculty members to examine educational best practises across disciplines thus allowing the discovery and adoption
of new teaching ideas. Academic discussions touched on many topics including teaching with technology, teaching
sustainability, internationalisation of higher education, and enhancing the quality of teaching in the classroom. As
an indication of growing interest in teaching with technology two papers were presented: “Factors contributing to
technology enabled distraction in the classroom”, and “Determinants of student performance in a programming
course.”
The Teaching, Learning and Assessment Framework was approved by Senate and is a faculty resource that provides
guidance on the management of teaching and learning. In addition, the Instructional Technology unit undertook a
number of activities aimed to advance the use of technology for teaching, learning and assessment, e.g. piloting
a new Virtual Learning Environment (VLE) MOODLE, that will be fully implemented in 2013; faculty training in
e-learning and Interactive White Board (IWB); and finally, research into strengthening the use of mobile technology
in teaching and learning with affordable mobile phones. The latter project, funded by UNESCO, mainly focused on
mobile phones that enable students to access learning materials wherever they are.
The unit recorded 198 courses that were on the VLE and has worked towards getting each course offered at the
institution to have an online component. In this regard, CTL worked closely with the School of Information Technology
to implement two full-fledged online courses, of which all resources and delivery will be accessible primarily via the
VLE MOODLE. This project will help all to craft in-house online courses and to use as template in order to develop
own online components.
Social media is a fairly new concept in teaching and learning in institutions of higher learning and thus institutions
are looking at ways to enhance social and situated learning within their programmes. To this end, the CTL developed
a social networking system that will be introduced to students and lecturers from 2013 to help develop skills in
team building, effective ways of sharing information and experience, effective ways of building self-repository of
knowledge, etc.
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CENTRE FOR ENTERPRISE
DEVELOPMENT
During the period under review, the Centre’s activities included building capacity among
1 180 clients, which included about 100 small business owners. CED focuses on five
distinctive markets:
SME Development
This Unit operates through partnerships to deliver services for empowering SMEs. This has
been done throughout Namibia in collaboration with private partners like Old Mutual
Namibia and Namibia Chamber of Commerce and Industry (NCCI). The partnership with
Old Mutual provides mentorship to owners of different businesses. The Business Support
Services Programme (BSSP) in partnership with the Ministry of Trade and Industry
enabled the Unit to provide training and mentorship to entrepreneurs in Lüderitz and
Oranjemund.

Ms Margaret Bennett
Director

Other new partnerships were formed with the Southern Africa Initiative of German Business (SAFRI) and Mapili GmbH
to promote entrepreneurship and entrepreneurial thinking in Southern Africa, primarily through the implementation
of the Journey to Excellence Programme under the guidance of Mapili GmBH. A successful “Training of Trainers”
workshop was presented with SAFRI partners from Madagascar, Zimbabwe and Germany.
In cooperation with Offshore Development Cooperation (ODC), Ministry of Trade and Industry (MTI), Keetmanshoop
Town Council, and Partnership for Local Development Democracy and Social Innovation (PLDDSI) the Unit is developing
capacity, diversifying and promoting value addition in the semi-precious stone industry in the Hardap and Karas
regions at the Keetmanshoop Gemstone Centre. Fifteen candidates received training in semi-precious stone cutting
and polishing, basic jewellery design and entrepreneurship.
ICT Training and Testing
The Polytechnic entered into a partnership agreement with Microsoft Cooperation thus becoming a Microsofe
Academy through the CED. The CED completed the training of government employees in System Administration as well
as training of members of the public in Microsoft Office. The Pearson VUE Testing Centre became fully operational
in 2012, while, through an agreement with CISCO, which enables CED to operate its own CISCO Network Academy,
the CED opened a centre at Oranjemund to serve clients at the coastal mining area.
Social Science Research
The following projects were successfully completed:
Namibia National Electoral and Democratic Processes Perception Survey
The objective was to assess the level of understanding of electoral and democratic processes by the public and
stakeholders as well as the effectiveness of the ECNs implementation of programmes and projects in achieving the
aims and objectives of the ICNs. Research protocols, data analysis and report writing were executed by this Unit and
75 fieldworkers collected data in the 13 political regions of Namibia.
MOU with National Disability Council of Namibia
Various courses were developed to build capacity of disabled Namibians and these courses will be offered in 2013.
Johanna Benson, gold medallist at the Paralympics 2012, agreed to serve as Patron of the disability programme.
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Short Courses
Again this year we performed well in offering short courses that were intended to capacitate and enhance soft skills
of clients. A number of courses were offered during the day, while others were in the evening to allow working people
to attend classes without it affecting their work.
Industry Focused Academy
This initiative was instigated in response to the needs of industry by offering programmes that lead to certificates at
NQF levels between 4 and 8 as well as short courses. The following main products were offered to the clients:
•
Certificate in Business Process Management (CATS) since 2005;
•
Executive Post Graduate in ICT Policy and Regulation 2009;
•
Pick & Pay Store Manager short courses; and
•
Film academy short courses – “Fundamentals to Film-making and “Film Evolution”. Sponsorship of N$ 126
000.00 was made available by the Minister of Information Communication and Technology for 10 students to
attend the first module in “Fundamentals in Film-making”.
Other Strategic Partnerships
A partnership between CED and the South African based VEGA School of Brand Leadership was established in
terms of which CED hosted a two-day Brand Building Workshop. Presentations aimed at enhancing the skills and
competencies of local marketing and advertising agencies were made by industry experts. The workshop also built
capacity of individuals and organisations in Namibia to develop, present and certifying brand building programmes.
The response from participants was overwhelmingly positive, and they called for more workshops and courses on
brand building and management for local advertising and marketing agencies.
The signing of cooperation agreement between CED and the Spanish BANESTO Foundation will establish a support
programme for the Namibian tourism industry. An MoU was also signed with People Capabilities, a South African
training provider, to offer courses jointly in the field of Human Resources in 2013.
The CED has completed the development of its new website and Facebook page. Other tools like email marketer,
database for clients and facilitators, and esurveyspro were established, while the Microsoft Testing Centre began
operating. All training laboratories were upgraded from Windows XP to Windows 7 and as a result the CED is now
able to implement examinations through Pearson VUE.

Staff members at CED
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CENTRE FOR COOPERATIVE
EDUCATION
The CCE continued to enhance its partnerships with industry, and worked closely with the
Ministry of Education in the formulation of the public policy framework. This approach is
motivated by evidence that shows that appropriate public policy interventions are often
necessary to identify and strengthen both the labour supply and demand sides and
bridge the gap between knowledge producers and industry.
Having realised that identifying a patron will support us to fulfil our objective of
ensuring a maximum student placement in industry for Work Integrated Learning course
requirement, a Patron was appointed to support the Centre’s activities in various ways.
The CCE participated in the the Institute for Personnel Management (IPM) Namibia, annual
convention in Windhoek in September. Through its membership and active participation,
CCE continues to forge strong collaboration with members of the Institute.

Mr Carva Pop
Director

The employability of students is at the core of the Polytechnic’s strategy and the CCE is central to enhancing students’
employability. As a result, a graduate tracer survey was carried out during the April and October 2012 graduation
ceremonies in order to determine the current employment and economic status of graduates and their employability
levels. The graduates also rated the quality of their education within their work context. The tracer study outcomes
are:
•
A detailed review of graduates’ economic status and employability skills.
An in-depth assessment of how graduates assess themselves and the relevance and quality of their education
•
within the world of work.
Recommendations for the improvement of inter-institutional collaboration in education and training.
•
Data for further research.
•
The CCE collaborated with the COLL in conducting the tracer study and was assisted in statistical analysis by faculty
and students from the Department of Mathematics and Statistics.
A Student Awareness Campaign, focussing on services and benefits available to them was run in September. The
campaign should become an annual function.
In addition to this service and with the view of
preparing students for the world of work, 13
work readiness workshops were conducted
and attended by 459 students from across all
disciplines in the institution.
Furthermore, students are welcome to step in at
the Centre’s offices at any time for assistance. The
CCE recorded a number of 233 walk-ins between
April and November.

Student interaction at the Student Awareness Campaign
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Together with Wismar University of Applied Sciences
in Germany the Centre developed and submitted a
proposal for funding by DAAD (German Academic
Exchange Service) with the title Students Research and
Development Teams (SRDT). This project is focused on
improving higher education in developing countries, so
as to be able to better meet the requirements of the
job market, support the practical aspects of studies,
contribute to economic development and counteract
the “brain drain” effect. The practical relevance of
SRDT is to be achieved through university-enterprisecooperation projects.
As part of this project, a delegation from Wismar
University visited Polytechnic in September, while the
Polytechnic delegation visited Wismar University in December.

Mr Pop’s visit to Wismar University of Applied
Sciences in Germany

The CCE also hosted three students from the USA for Service Learning projects which took place between June and
July. This project was carried out in conjunction with Lincoln University, Pennsylvania (all three students passed very
well). This was our first Work Integrated Learning (WIL) projects through service learning.
The Director was elected treasurer at the Southern African Society for Cooperative Education (SASCE) and currently
represents the CCE and the Polytechnic at the World Association for Cooperative Education (WACE) strategic planning
committee.
The Centre closed the year by hosting a delegation of the Japan International Cooperation Agency (JICA) which
considered funding a project of enhancing student employability through skills development in quality and efficiency.
Negotiations continued with Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ), to further the cooperative
education agenda at the Polytechnic through funding workshops for industry and the possible review of the cooperative
education landscape in Namibia.
Other activities of the CCE included presentations
at the Institute of People Management conference
and participation at the Ongwediva Trade Fair
where the Polytechnic won the award for the
best educational institution exhibition and the
Windhoek Show 2012. The Centres of Excellence
Directors’ road show to regional centres in the
North and South of the country proved fruitful
as the CCE managed to establish a number of
regional partnerships.

Mr Pop sharing information with the public at the
Ongwediva Trade Fair
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NAMIBIA BUSINESS
INNOVATION CENTRE
The year was exciting, busy and successful. Additional to the recurrent activities and
programmes of the Centres’ pillars, the NBIC expanded its portfolio of programmes,
started to reach out to other regions in the country, organised conferences, received
important visiting, and established or deepened partnerships.
The Centre hosted the first IASP African Division Workshop under the theme “Operating
Science Parks and Business Incubators in Africa: Next Steps” with thirty five participants
from seven different countries. The Minister of Education and Research of the Federal
Republic of Germany, Prof Dr Annette Schavan visited the Innovation Village during a
two-day visit in Namibia. The Centre also held the first Sustainable Business Namibia
Conference, co-funded by the Swedish Standards Institute (SIS) and Swedish International
Ms Dagmar Honsbein
Development Cooperation Agency, which was attended by of 41 participants. The
Director
key themes of the Conference were “The newly established sustainability standard
ISO 26000”, “The UN Global Compact”, and “Global Reporting Initiative, the triple
bottom line reporting”. Namibian companies viewed the Conference as an eye-opener and suggested new topics and
approaches to further the understanding of the component of sustainability in business.
Exhibitions by Gerdis Stadherr and Ndasuunje “Papa” Shikongeni who are acclaimed Namibian visual artists were
hosted by the Centre to promote entrepreneurship through the arts. The Centre has since received expressions of
interest from other Namibian artists who would like to be given a similar opportunity.
The year ended with the long-awaited completion of the second building phase of the Innovation Village, including
the Innovation Café; an attractive wood terrace with a small stage for events and a fully equipped restaurant kitchen.
A start-up company was selected to run a restaurant in the Innovation Café from February 2013.

Innovation Cafe, Advisory Board Meeting held in November
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Three Pillars of the NBIC
The NBIC mission is to stimulate, engage and motivate people through
workshops, competitions, and mentorship programmes on innovation
and entrepreneurship through three core pillars, namely the Innovation
Marketplace (I’M), Entrepreneurship and Incubation (E&I), and Research and
Development (R&D). During 2012 the pillars offered these exciting activities
and more:
Innovation Marketplace (I’M)
The I’M held the annual Business Idea Competition (February - April) with 51
submitted ideas (13 more than in 2011) and one of the participants became
the first runner up in the Business Plan Competition. I’M organised more
than 10 workshops; for example, three “Idea Creation” workshops (109
participants), a “Sourcing of Ideas” workshop during the NBIC innovation
Presentation of the 2012 Business Plan
week (attended by 22 professionals from different companies), two “Create
prize to the winner, Kennedy Shindodi
Your Future Express” workshops (23 participants) that equipped participants
with tools and techniques to nurture and develop creativity. Two Reality
Check Public Talks and Workshops, designed to inspire and motivate women
to learn how to change and transform to build success (42 women attended) were organised. Reality Check Workshop
participant Louise Kaanandunge said: “…this workshop opens minds and demonstrated how to set goals, how to value
your successes and, just as importantly, how to turn challenges into victories.”
Entrepreneurship and Incubation
The Entrepreneurs Circle was hosted bi-weekly with the aim of bringing together aspiring entrepreneurs over lunch
to discuss entrepreneurship topics and network. In September, with the assistance of the United Nations Development
Program (UNDP), E&I visited entrepreneurs in four towns in the Northern part of Namibia, to introduce a similar
platform. Two BootCamps were conducted from February - April and from June - August. The BootCamp is a dedicated
business start-up training to guide prospective entrepreneurs in crafting their ideas into business plans. A total of 20
companies went through the training. A great success was that one of the candidates was selected to start the new
restaurant in the Innovation Café. The Business Plan Competition has become a highlight in the Namibian business
calendar and received 20 submissions (3 more than in 2011) from aspiring entrepreneurs.
Research and Development
R&D hosted, in partnership with Rlabs, Social Networking Workshops for unemployed youth, who wanted to learn
to use different social networks and IT skills. The courses were conducted from February to May and from July
to October. The second course was conducted by graduates of the first course and a total of 24 young people
completed it successfully. The Fablab team conducted two two-day Product Labelling and Design Workshops in July
and September which are targeted at SME’s in the manufacturing industry and were attended by 40 participants.
The first workshop was aimed at the Ministry of Trade and Industry specific SME’s and was a great success with six of
the attendees updating and improving their products. Android developer workshops for software developers were
held in March and July with 18 participants each. This has led to the establishment of the Software Developers Circle
meeting once a week with a healthy average of 9 participants per session. Selected participants worked on a paid
project to develop an SME database prototype.
Our Partners and Sponsors
The activities and programmes would not be possible without the support of its valued partners. The Gesellschaft für
International Zusammenarbeit (GIZ) continuously supports the NBIC by sponsoring numerous projects that are essential
for its growth and achievement of its goals. Some of the projects funded or co-funded in 2012 were a Bootcamp,
the Innovation Café, a team retreat, and the container building for the Fablab, adding up to financial support of
about two and a half million Namibian Dollars. Additionally, the GIZ supports the NBIC with experts to drive certain
projects, such as the NBIC Outreach Programme. The Bank of Namibia continued its generous support to the NBIC
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with another N$ 250 000 for the implementation of the activities of the I’M during 2012. The Development Bank of
Namibia also contributed N$ 250 000 towards different competitions that attract Namibians from all over the country.
Other financial support received included N$ 100 000 from the EU for rural innovation and a N$180 000 donation
for the NBIC’s Mobile Future Lab in form of mobile equipment from the world’s leading producer of mobile devices,
Samsung. The equipment will be made available to software developers, students, entrepreneurs, and researcher in
order to develop and test mobile applications. The Southern Africa Innovation Support (SAIS) programme supports
the NBIC through capacity building and financial support and sponsored several activities, for example, supporting
44 participants from Africa to attend the global IASP conference in Tallinn, Estonia. Several staff members from the
NBIC were part of this delegation. Other sponsors included Namib Mills, FNB, and Agra, who contributed financially
to our third annual Business Plan Competition.
NBIC looks forward to an exciting future as it plans to provide more opportunities and greater support to nurture those
many entrepreneurs who have the drive and passion to make a difference.
For more information: www.nbic.org.na

Tablets and smartphones sponsored by Samsung, Namibia
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NAMIBIAN-GERMAN CENTRE
FOR LOGISTICS
The NGCL is a partnership between the Polytechnic of Namibia and Flensburg University
of Applied Science in Germany. The partnership is funded by the German Academic
Exchange Service (DAAD) under the “Aktion Afrika” programme of the German Foreign
Office.
The NGCL supports the implementation of the following qualifications:
•
Bachelor of Logistics and Supply Chain Management;
•
Bachelor of Logistics Honours; and
•
Bachelor of Transport Management.
The Centre has also been planning for the implementation of the Master of Logistics and
Supply Chain Management programme, which is a key goal of the NGCL project as
funded by DAAD. The first phase of funding for the NGCL project will end in December 2013.

Mr Albin Jacobs
Director

The flagship event of the NGCL, the 4th Annual Logistics and Transport Workshop, took place in Walvis Bay in
September. More than 70 participants representing a cross sector of the Namibian logistics and transport industry
attended the event. The number of sponsors grew to 10 organisations.
Speakers hailed from various countries representing various research institutions and companies. Speakers from
SADC countries came from Botswana, Zambia, Zimbabwe, Seychelles and South Africa. Other delegates represented
Germany and the Czech Republic. The evolving event is becoming a fixture on the annual calendar of logistics and
transport organisations in the country.
The Centre started offering the International Diploma in Transport and Logistics of the Chartered Institute of Transport
and Logistics (CILT) to two groups in Walvis Bay and one group in Windhoek, respectively. At the end of November
a total of 60 students wrote final examinations.
This qualification will form the foundation for the establishment of a chapter for the CILT in Namibia. The NGCL hopes
that this will support the development of professional bodies in the country in the fields of Logistics and Transport.
The Centre prepared the implementation of the Learners License project, a joint venture between NGLC and the
Roads Authority. This project aims at revamping the learner’s licensing process in the country through the introduction
of written learner’s license testing in all regions. The system is now more robust in terms of quality assurance than the
previously used oral testing system.
The Centre, jointly with the Walvis Bay Corridor Group (WBCG) worked on the State of Logistics Survey. The survey
will establish a baseline for industry information on the sector. This survey is repeated every two years to develop a
more accurate database on the growth of the sector.
The first phase of the project was completed and a preliminary report has been published and distributed to all
stakeholders. The second phase of the survey is underway and will be followed by a more comprehensive publication
in 2013. This is the first time a survey of this nature is done for the transport and logistics industry in Namibia.
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Staff and Student Exchange
The Centre frequently receives a number of interns from Germany. This year two interns from Germany worked on
research projects under supervision of Professor Thomas Schmidt, who spent six months in Namibia as part of a staff
exchange programme from Flensburg University in Germany.
The NGCL was in a position to send four Namibian students for internship of six months to Germany. The Namibian
interns spend two thirds of their time working in German Logistics companies. This programme is aimed at grooming
the best students from the Honours programme into a key group of professionals in the Namibian industry.
Selected Publications
•

Leach, D.Z., and Savage, C., High capacity vehicles: An assessment of their potential environmental, economic,
safety and practical impact if introduced to UK roads. (2012), In Proceedings of Logistics Research Network
Conference (LRN), Cranfield, UK (and full report published as “Impact Assessment: High Capacity Vehicles”, The
University of Huddersfield, (2012) ISBN 978-1-86218-111-3 and an article to be published in a future issue
of the International Journal of Logistics Research & Applications). NB: This was awarded the Best Paper at the
Conference.

•

Jenkins, A.K., Fransman, L. and Savage, C., Logistics in Namibia: Issues and challenges. In proceedings of 2nd
Carpathian Logistics Congress (CLC), 2012, Jeseník, Czech Republic (and a full report published as “Logistics in
Namibia: Issues and challenges”, The Polytechnic of Namibia, (2012) ISBN 978-99916-884-0-4 and an article
submitted to the Journal of Transport and Supply Chain Management, SA, for consideration for 2013).

•

Lambourdiere, E., Savage, C. and Corbin E., (2012) Global supply chains, logistics clusters and economic growth:
What it could mean to Caribbean territories? In Proceedings of Conference on the Economy (COTE), Trinidad &
Tobago (and submitted to the Journal of Business, Finance and Economics in Emerging Economies – under review).

The list of publications is a testimony to the strong collaborations the Centre has built with other universities from
various parts of the world and also indicates the growth of the Centre as a serious research centre in the fields of
logistics and transport.
Finally, the evaluation of the NGCL project in March concluded with the recommendation that the NGCL be granted
funding in a second phase. Future funding will support the Centre until 2019.
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RENEWABLE ENERGY AND
ENERGY EFFICIENCY INSTITUTE
The REEEI is the product of a cooperation agreement between the Polytechnic of Namibia
and the Ministry of Mines and Energy (MME). Its mandate, which is largely derived from
that cooperation agreement, is to:
•
•
•

Facilitate and conduct research into renewable energy and energy efficiency;
Develop materials and standards, reports and disseminate information and
materials on renewable energy and energy efficiency; and
Facilitate cooperation between MME and the Polytechnic, as a public institution
primarily responsible for renewable energy and energy efficiency as well as
cooperation with other stakeholders.

Mr Kudakwashe Ndhlukula
Director

In December, the Cabinet approved the transformation of the Renewable Energy and
Energy Efficiency Institute (REEE) to Namibia Energy Institute (NEI) to support the development and dissemination of
knowledge, skills and good practices towards a safer, more secure and sustainable energy system in Namibia. The
process of establishing the NEI will commence in 2013.
Between February and October, the REEEI in collaboration with MME launched seven energy shops in Caprivi, Kunene,
Oshana, Otjozondjupa, Karas and Erongo regions bringing the total of shops launched to 13 in all regions except
Khomas. The operation and performance of energy shops in this project, supported financially by the Embassy of
Finland, will be assessed in 2013.
A.G.A Technical Services was appointed to install measurement equipment at eight MTC masts. To date wind
resource data are collected at 11 sites by the Department of Mechanical Engineering. These sites are Kanas, Schlip,
Okanapehuri, Helmeringhausen, Teracce Bay, Warmbad, Gobabeb, Amperbo, Khorabib, Luderitz and Walvis Bay.
New international partners have since joined the project and these are IRENA and the University of Basel.
The REEEI is chairing the Project Management Unit (PMU) of the Renewable Energy Procurement Process Project
established by MME. The PMU provides technical advice to the Project, whose Steering Committee is comprised
of MME, Electricity Control Board and NamPower. Current work is on developing a request-for-proposal for
the procurement of 30MW of solar/photovoltaic power station from Independent Power Producer (IPP) through
international competitive bidding (ICB). The tender is expected to be out by in March 2013.
The REEEI is also assisting the ECB with the development of net-metering rules for roof-top based photovoltaic systems.
The project is partially funded by the Renewable Energy and Energy Efficiency Partnership based in Austria and the
project is expected to be complete in April 2013.
A number of partners have been involved in the SOLTRAIN project with REEEI and they include Sustainable Energy
Society of Southern Africa (SESSA), Centre for Renewable and Sustainable Energy Studies (CRSES), Eduardo
Mondlane University (UEM), and Domestic Solar Heating (DSH) Zimbabwe. The project is supported by the Austrian
Development Agency (ADA) and the Institute for Sustainable Technologies (AEE-INTEC) in Austria.
Phase 1 of the SOLTRAIN project (SOLTRAIN 1) was completed in June and Phase 2 was planned to commence in
December, although it would be launched officially in May 2013 only. It will be implemented over the next three
years. SOLTRAIN 2 will build up on a previous project which ran from 2009 to 2012.
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The final workshop on the pre-feasibility study for the CSP project was held in July. The final document of the study
has been submitted by the consulting team led by Gesto Energy Solutions from Portugal. Deliverables of the project
include a solar map for Namibia, five sites selected for CSP development, a technology review, capacity building
frameworks and best practices for ground measurements of solar. The project is funded by the Ministry of Mines and
Energy (MME) and the Energy and Environment Partnership with Southern and East Africa (EEP S&EA). The next step
is to conduct a detailed feasibility study. For possible funding of this phase REEEI through MME together with UNDP
submitted a project document to the Global Environment Facility (GEF). The project document was approved and
implementation will commence in 2013. Additional financial support has been received from Development Bank of
Southern Africa and the Clinton Climate Initiative.
Under the auspices of NEEP, the Associated Working Group for the Green Building Council of Namibia (GBCNA) was
established in February to oversee the establishment of GBCNA, a structure that would advocate for energy and
resource efficiencies in the construction and building environment. A business plan as part of their corporate social
responsibility is under development.
The NEEP project raised awareness on energy efficiency issues by participating in the following annual trade fairs
and expos: Ongwediva Annual Trade Fair, Okakarara Trade Fair and Windhoek Agricultural and Industrial Show.
The following are commisioned studies:
•
Techno-socio-economic survey on energy efficiency; final document was delivered by Mangrove Consultancy in
December.
•
Energy auditing in private and public buildings; this study will be finalised early 2013 by Emcon Consulting
Engineers.
•
REEEI assisted the technical research centre of Finland, VTT by collecting input data for the Energy System
Model of Namibia in different categories of consumption, transmission and production covering the period
2000-2010. The focus was on electricity but efforts were also made to compile for other primary sources of
energy such as coal, woody biomass, heavy fuel oil, petrol, diesel, aviation fuel, gas, solar and wind.
Discussion Fora and other activities:
•
The Development Dialogue Forum is an initiative of the Polytechnic and UNDP to provide a platform for
deliberation on sustainable development in Namibia. Four forum talks have been held with support from
MME. The first two fora had focused on Renewable Energy and Energy Efficiency. The third forum dealt with
“Sustainable Energy for All”, while the last one held in August in collaboration with Ministry of Agriculture,
Water and Forestry was themed “Towards a Food Secure Nation”.
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Professional support units

•
•
•
•

Planning and International Relations
Quality Assurance
Communications and Marketing
Project Services Centre
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DEPARTMENT OF PL ANNING
AND INTERNATIONAL REL ATIONS
During the year under review, the Department has facilitated 23 partnerships by signing
Memoranda of Understanding (MOU). The active partnership list swelled to 120. Among
the new partners was Lincoln University, PA, in the USA, with which an MoU was signed
during the visit of the President of the University, Dr Robert Jennings to the Polytechnic
in October.
These MOUs affirm the desirability of strengthening bonds between the institution and
various academic communities through the development of curricula, exchange and
secondment of faculty, staff and students and joint research and material exchange.
Institutions of higher education worldwide are striving for partnership agreements
involving more than two partners and by doing so optimising the sharing of knowledge
and utilisation of resources. The following multi-national/institutional MOU were signed:

Ms Neavera Olivier
Director

•

The World Forum of Universities of Resources on Sustainability MOU alongside 58 Universities from 39 Countries.
This MOU will the pave way for a worldwide cooperation in mining science and resource technology, and also
promote cooperation among the partner universities in studies of supply and sustainability of raw materials as
well as focus on detrimental consequences of processes involved in the exploitation of primary raw materials.
Some highly reputable signatory universities are Moscow State Mining University (Russia), Akita University
(Japan), Ecole des Mines d’Ales (France), North University Centre of Baia Mare (Romania), Institute of Technology
Bandung (Indonesia), China University of Mining and Technology (China), Virginia Institute of State University
(USA), Technical University of Clausthal (Germany), Central Institute of Mining and Fuel Research (India), University
of Witwatersrand (South Africa), Uppsala University (Sweden).

•

The Regional Energy Forum (REF) MOU with the University of Botswana, National University of Lesotho, Durban
University of Technology and the University of Pretoria (both South Africa). Through the REF, five Southern African
institutions of higher education agreed to promote cooperation in renewable energy (RE) and energy efficiency
(EE) by developing joint curricula, courses, modules and programme for graduate and undergraduate in RE and
EE areas.
This collaboration will certainly intensify research dissemination
on EE and RE and may culminate in the establishment of the
Regional Energy Efficiency and Renewable Energy Centre
(REEREC).

•

The Building the Future Africa (BFA) MOU with the Technical
University of Muenchen (Germany), University of Zambia and
Mzuzu University (Malawi). The project aims to do research
and develop a scientific foundation for the future design
and building of structures in Zambia, Namibia and Malawi.
Students and staff from the partner universities in BFA will
evaluate local materials, sustainable methods of construction,
climate considerations and appropriate renewable energy
sources.

The PIR Department hosted 37 international exchange students, of
which 15 were recorded during the first semester, while 22 were
registered in the second semester. Exchange students originated
from partner Universities in Austria (6), Finland (1), Germany (27)
and the USA (3).
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Austrian exchange students
participated in activities at the annual
Polytechnic Cultural Festival.
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Facilitating acceptance of students to Schools, registration, choosing of subjects and advising them on appropriate
accommodation available off campus is one of the challenging tasks facing staff members.
Surveys administered to both incoming and outgoing exchange students revealed a mixed bag of feedback with
about 80% indicating that our services meet their expectations, while 20% felt that there is still room for improvement.
The survey concentrated on three areas such as:
•
Orientation given to exchange students for which we were advised that “it should be done during the first week
and it should include the campus map, and stipulate clearly the logistics involved on how to receive examination
time tables”.
•
Accommodation – This is a challenge the institution is facing and although the department advises the exchange
students on the availability of accommodation in the vicinity of the Polytechnic, some students suggested that
they would prefer to be accommodated on campus so as to integrate both academically and socially with
Namibian students.
•
Academic experience – While some students felt that the quality of education being offered meet their
expectation, few said that “there is too much emphasis on study guides leaving little room for critical thinking”.
PIR will work towards improving as suggested by our valued exchange students.
Meanwhile, in our quest to assist the institution to achieve innovative programming as stipulated in the PSP-3, the
department hosted about 80 international visiting professors who participated in various activities in academic
departments and other divisions of the institution. As with the exchange students, to determine our service level in
hosting these high calibre visitors, PIR administered questionnaires to these professors at the end of their stay. Ninetynine percent found the departmental image excellent; 70% said the staff’s product knowledge is very good; 60%
ranked the delivery of services as efficient; and almost 100% indicated that PIR staff were available and timely
attended to their needs. This feedback is indicative pars pro toto; some quotes that capture faculty visitors’ and
exchange students’ experiences of the Polytechnic are:
•

“The Department of International Exchange is excellent! Many thanks for your assistance and that you are
always friendly.” – Dr Rudolf Schmitt, B360 Expert hosted by the Department of Environmental Health Sciences.

•

“As always, Namibians are welcoming, friendly and hospitable people. It is always difficult to leave this
wonderful country.” – Dr Peter H Schmuki, B360 Expert hosted by the Department of Economics and Finance.

•

“Good lecture for Electronic Design 3B, class was good structured.” – 2012 exchange student from FH Jena,
Germany on the request to comment on her academic experience at Polytechnic.

•

“Different ways of speaking, different definition of friendship, different values, taxi drivers taking advantage
of foreigners and overcharge, and African time.” – Anonymous 2012 exchange student while elaborating on
cultural issues encounter during his study at the Polytechnic.
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QUALIT Y ASSURANCE
The Polytechnic has a long tradition of quality assurance based on a system of
comprehensive reviews and accreditation processes. The Quality Assurance (QA)
Department embodies the public assurance that the institution has procedures in place to
enable it to deliver on its educational promises. It derives from there that the quality of
student learning has been the focal point of the department’s activities.
In order to continue with this tradition of improved quality services and to ensure that
institutional processes are robust and well-embedded in its systems, this Department
commenced the year with the process of reviewing the institutional quality assurance
framework. The QA Framework reflects the department’s approach, which is based on a
holistic and sustainable quality management system that allows the institution to provide
effective and efficient education services.
Several workshops were conducted between February and July, aimed at enhancing the
institutional quality culture through empowerment of both administrative and academic
staff in quality assurance.

Ms Himeesora Kaimu
Director

Dr Annette Kenwright from International Competency Network in South Africa facilitated a workshop on the development
of a Quality Management System. This process culminated in the development and review of key QA instruments such
as:
•
•
•
•

Draft Guidelines for Departmental Self-Evaluation, Programme Reviews, Programme Accreditation and
Institutional Audits;
Draft Quality Assurance Framework;
Revised QA policy; and
Surveys to be used by both internal and external stakeholders.

Another successful workshop was the Quality Assurance Workshop for Polytechnic Faculty under the heading “Roles
and Responsibilities of Deans and Heads of Departments (HODs) in Quality Assurance” and facilitated by Dr J.P Nel
(Mentornet-SA).

Attendees at a workshop run by Dr J P Nel (Mentornet-SA), second from right.
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The Department also held a number of consultative meetings with internal stakeholders in an effort to create awareness
of the reviewed Quality Assurance Framework, such as: Office of the Rector; Office of the Vice-Rector: Academic
and Research; Office of the Special Advisor to the Rector; Public Management; Mechanical Engineering; Systems
and Networks; Business Computing; Languages; Bio-medical Science; Land Management and Business Management.
The departments were given the opportunity to comment on and review QA documents and most gave useful feedback
on the documents.
The Department continued to provide assistance in evaluating newly developed academic programmes before they
are submitted to Senate for approval. It evaluated the following programmes: Bachelor of Engineering Mining;
Bachelor of Engineering Metallurgy; Bachelor of Tourism Management; and Bachelor of Pre- Emergency Care.
The Department also provided advice to the Department of Biomedical Science during the inspection by the Health
Professional Council of Namibia that took place in April as well as to the HP-GSB for the re-accreditation of the
revised MIB Programme.
The Department working together with the Programme Development and Accreditation unit played a key role in
ensuring that the type of programme and the quality thereof met institutional standards and thus facilitating the
process that led to the signing of the agreement between the Polytechnic and Ministry of Defence (MOD) and the
launch of first intake of MOD students at the Polytechnic.

Lieutenant General Ndenga Ndaithwah flanked by the
Vice-Rector Academic Affairs and Research Dr Andrew Niikondo
(left) and the Rector, Prof Dr Tjama Tjivikua (right) at the
official launch of a programme for training MOD students.
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DEPARTMENT OF
COMMUNICATIONS AND MARKETING
The Polytechnic has invested considerable resources and energy to strengthen its position
as a university of choice in the higher education sector of Namibia. This developed a
marketing strategy that brought about the enhanced image.
The institution continued to actively promote its services by regularly participating in
national career fairs and trade exhibitions. These events are well attended by public
and private schools and the general public. Especially, prospective students benefit from
the personal contact with staff members as they are provided with all the relevant
information to make informed choices about their future, often for the first time. Events
that involve the entire institution, including the annual academic welcome and graduation
ceremonies, continued to be carried out in collaboration with other departments.

Mr Kaitira Kandjii
Director

The Department was instrumental in introducing corporate wear for front desk staff to
complement the rebranding exercise. The uniform dress code forms an integral part
of the new corporate identity of the institution. In addition, uniforms for certain academic programmes, such as the
Emergency Medical Care, were designed.
As part of the new strategy the department concentrated more on event-based and corporate fundraising than on
raising support for the entire institution. To facilitate the process, the Department drafted the necessary guiding policies
and administrative procedures. An outline for a database of organisations and individuals likely to sponsor important
institutional occasions. Financial support for annual events such as the Researcher of the Year Award was realised.
The Department continued to enjoy a favourable working relationship with most of the Namibian media houses. The
prompt responses to media enquiries, resulting in substantial and constructive media coverage of most institutional
events. The institution has enjoyed considerable exposure through its regular publication, Poly News, a supplement
featuring weekly in three of the most prominent Namibian newspapers. In addition to a high number of advertisements,
several supplements were produced to provide information on the programmes and courses offered by faculties, schools
and centres.
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PROJECT SERVICES CENTRE
The Centre is strategically placed to provide a defined framework for project planning,
grant identification, administration and management processes. Soliciting and managing
external funds has become critical to meet the institutional vision of strengthening research
development activities. The framework aims to ensure that key issues are identified and
analysed when soliciting targeted sustainable funding opportunities. The Centre strives to
be a service point of expertise in project and grant management through:
•
•
•

Uniformity: To streamline the implementation of project management by making
available uniform and appropriate project management methodology, processes,
procedures, templates and support software.
Teamwork: By promoting multi-disciplinary teamwork through a systems approach.
Information sharing: By offering an independent perspective on the status of
current projects as well as developing an up-to-date database for completed
projects.

Dr Anna Matros-Goreses
Director

The Centre was established in March, and has since completed a needs assessment with various schools and centres
in terms of niche area identification and research focus. In this regard, the Centre has responded to several research
grant calls worth approximately N$ 48 million, involving mainly the Schools of Engineering, Information Technology
and Natural Resources and Tourism, from donors such as European Union, DAAD, Canada’s International Development
Research Centre (IDRC), Economic and Social Research Council (ESRC-DIFD-UK). In particular, the Polytechnic applied
for seven grants under EDULINK II European Directive Framework, of which five were selected to proceed to the next
stage, for consideration. The results will be announced in early January 2013. These grants were focused on the
Agriculture and Energy sectors and ranged from €255,900 - €500,000 over 2-4 years. Higher education partners
in these proposals include among others the National University of Lesotho, University of Botswana, University of
Applied Sciences Darmstadt (Germany); Universitat Autónoma de Barcelona (Spain); University of Bergen (Norway)
and University of Stellenbosch (South Africa).
Monitoring and Evaluation (M&E) forms a pertinent role of the Centre, focusing on existing projects and striving to
develop performance indicators to measure the impact of these projects. The Centre is involved in 17 existing projects,
of which 12 are projects worth €3.2 million in total, shared between various partners, under Federal German Ministry of
Education and Research (BMBF) funding coordinated by the Southern African Science Service Centre for Climate Change
and Adaptive Land use (SASSCAL). These projects will be implemented primarily by the School of Natural Resources
and Tourism over the next 4-5 years. Similarly, the Centre is responsible for donor engagement and reporting of the
Intra-ACP Strengthening Academic Mobility (STREAM) project funded by the European Union and managed locally by
the School of Natural Resources and Tourism School and the Department of Planning and International Relations.
In essence, the Centre is established to facilitate project development and management of research grants across the
Polytechnic. It espouses an inter-disciplinary and multi-sectoral approach and recognises future long term research
needs to maximise impact.
By fostering cooperation across all Schools and Centres to optimise effectiveness and providing strategic direction to
maximise existing expertise, the Centre strives to catalyse and add value to existing and new research endeavours.
More importantly, the Centre via development of strategic partnership within and outside the institution will contribute
not only to the overall internationalisation of the institution, but also to achieving sustainable research development.
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FINANCIAL STATEMENTS
Revenue & Expenditure Statement for the years ended 31 December 2012 and 2011
2012
N$

% of income
(approx)

2011
N$

% of income
(approx)

REVENUE
Subsidy

163 000 720

44

222 538 000

52

Tuition fees

147 762 854

40

134 578 090

31

Hostel income

10 462 229

3

9 498 775

2

Other Income

45 829 799

13

61 918 898

14

367 055 602

428 533 763

EXPENDITURE
Personnel & related costs

348 428 791

72

288 721 378

71

Administrative & other costs

99 615 459

21

90 376 343

22

Depreciation

35 370 793

7

27 357 169

7

483 415 043

(DEFICIT)/SURPLUS

-116 359 441

406 454 890

-33

22 078 873

5

Cost and Subsidy Analysis
2012
N$

2011
N$

Cost per student

37 286

32 673

Subsidy per student

12 572

17 889

Subsidy as % of total revenue

44,4%

51,9%

Tuition as % of total revenue

40,3%

31,4%

Average Exchange rate for 2012: US$1.00 = N$8.553
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COUNCIL
External Members													Internal Members
Organisation /
Constituency
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Name

Name

City of Windhoek

Mr Niilo Taapopi:
Chairperson

Rector

Prof Tjama Tjivikua

Namibian Employers’
Federation

Ms Evelyn Breuer:
Vice-Chairperson

Dr Gert Günzel

Chamber of Mines
in Namibia

Vice-Rector:
Administration
& Finance

Ms Meriam Kahitu

Dr Andrew Niikondo

Engineering Council
of Namibia

Vice-Rector: Academic
Affairs & Research

Mr Erastus N. Ikela

Senate Representative
to Council

Mr Charl-Thom Bayer

Women

Ms Katrina Liswani

Mr Corneels Jafta

Namibia Agricultural
Union

Secretary to Council
(Registrar)

Dr Louis Burger

Namibia Chamber of
Commerce and Industry

Mr Festus Mbandeka

Students’
Representative
Council (SRC)
[President]

Mr Gustav Mbeha
(Oct - Sept 2012)
Mr Eben Kamatoto
(Oct - Dec 2012)

Namibia National
Teachers Union

Ms Loide Shaanika

Public Service
Commission

Ms Florence
Munyungano
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MANAGEMENT

													
The Executive and Senior Management
Rector
Prof Tjama Tjivikua
Vice-Rector: Administration and Finance
Dr Gert Günzel
Vice-Rector: Academic Affairs and Research
Dr Andrew Niikondo
Registrar
Mr Corneels Jafta
Deputy Registrar
Mr Gerard Vries
Bursar
Ms Sadia Brendell
Dean of Students
Ms Frieda Shimbuli
Chief Librarian
Ms Judy Grobler
Director: Human Resources
Ms Riëtte Duvenhage
Deans of Schools
Economics and Finance
Mr Kofi Boamah
Management
Acting: Mr Kofi Boamah
Humanities
Dr Sarala Krishnamurthy
Engineering
Dr Zacheus Oyedokun
Health and Applied Sciences
Prof Sylvester Moyo
Information Technology
Dr Jill Slay
Natural Resources and Tourism
Mr Lameck Mwewa

Directors and Heads of
Units and Centres
Rectorate Affairs
Vacant
Planning and International Relations
Ms Neavera Olivier
Quality Assurance
Ms Himeesora Kaimu
Bureau of Computer Services
Mr Laurent Evrard
Communications and Marketing
Mr Kaitire Kandjii
Centre of Teaching and Learning
Dr Michael Tjivikua
Centre for Open and Lifelong Learning
Dr Delvaline Möwes
Centre for Entrepreneurial Development
Ms Margaret Bennett
Centre for Cooperative Education
Mr Carva Pop
Renewable Energy and Energy Efficiency Institute
Mr Kudakwashe Ndhlukula
Namibian-German Logistics Centre
Mr Albin Jacobs
Namibia Business Innovation Centre
Ms Dagmar Honsbein
Centre for Applied Research and Technology
Vacant
Materials Testing Institute
Prof Klaus Müller
Integrated Land Management Institute
Mr John Kangwa
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Administrative Service Centre

24. Engineering Building

2.

Department of Land Management

25. Library

3.

Monresa Residence

26. Auditorium Building

4.

Sander Haus (Rectorate)

27. Hotel School

5.

Elizabeth Haus (Rectorate)

28. Foundation House

6.

COLL

29. CTL

7.

Kitchen

30. Technology Building

8.

Student Affairs

31. Hotel Pension Kleines Heim

9.

Höpker Residence

32. NBIC

10. Shangri-La Residence

33. NBIC

11. Stores

34. NBIC

12. Poly

35. NGCL

13. Clinic

36. Architecture

14. Vocational Training

37. Quality Assurance

15. Oppenheimer House

38. Health Sciences

16. Dawakos House (DCM & Auxiliary Services)

39. New Aquisition

17. CED

40. Mathematics

18. Lecture Building

41. New Acquisition

19. Information Centre & Kiosk

42. New Acquisition

20. Office Building

43. Health & Sciences (u/c)*

21. Examinations

44. Architecture/Mining Engineering (u/c)*

22. Bureau of Computer Services

45. Pre Fab (u/c)*

23. Poly Heights

46. Energy Efficient Building (EEBN) (u/c)*
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