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COURSE OBJECTIVES

• Explain the concept and purpose
of assessment
• Use Unit Standards effectively in
the assessment process
• Prepare to conduct assessment
• Conduct assessment in a
Vocational Education and
Training Environment
• Verify the quality of evidence
used in making assessment
decisions
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1. Concept and Purpose of Assessment

• Identify the meaning of “assessment
in a vocational training environment
• Explain the main purposes for which
assessment is used
• Identify and describe different types
of assessment including diagnostic,
formative and summative assessment
• Explain the key principles of
assessment
• List and describe assessment
methods that may be used in a
vocational education and training
context
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1. Concept and Purpose of Assessment

HOW

WHAT

CBA

WHY

WHO
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• What is assessment?
• According to Armstrong (2013), “Assessment provides feedback on the performance of both
the trainee AND the trainer. This feedback enables the training and the learning process to be
improved and enables the trainee to continue to move forward on their learning
journey”(p.11)

• What is the difference between continuous
assessment and competency‐based assessment?
• Continuous= Progress being tested throughout the learning process through an integrated
training and assessment process.
• Competency‐Based=A range of different assessment methods. Assessment results are used as
a benchmark to improve the training programme and/or learners’ needs.

• Why do we conduct assessment?
• Tummons (2011) suggests the six reasons why we conduct assessment, and this is:
1. To find out if learning has taken place.
2. To diagnose learner’s needs.
3. To provide public acknowledgement and certification of learning.
4. To allow processes of selection to be carried out.
5. To provide a way to evaluate learning programmes.
6. To motivate and encourage learners.

• Who are the stakeholders in the assessment
process?
trainee

trainer

Read up on the
stakeholder’s
information
needs (p.17)

Trainee’s
employer/sponsor

Types of assessment
ASSESSMENT FOR
LEARNING
formative
diagnostic
SUBJECT RELATED
KNOWLEDGE,
SKILLS AND
ATTITUDES

summative

CBA

ASSESSMENT OF
LEARNING

Difference be FA and SA?
According to Tummons (2011), the difference between FA and SA is:
FA

SA

• Facilitate learning
• Determine if learning has taken place
• Provide feedback to trainers about
the trainee’s performance and what
can be done to improve their
performance
• Provide feedback to learners about
their progress
• Identify barriers to learning and how
it will impact on the learning
programme

• Record achievement
• Anticipate future achievement
• Allow learners to progress to the next
level
• Allow learners to progress within their
workplace

Assessment Jargon…
• Norm‐Referenced and Criterion‐Referenced Assessment
• Integrated Assessment
• Assessment Principles

Validity

• What?
• How can assessment be regarded as valid?





Covers the whole syllabus
Encompasses appropriate and real‐life methods
Suitable to the context
Predict how learners will perform in future

• 5 Aspects of Validity






Face validity
Content validity
Construct validity
Predictive validity
Authentic validity

Ensure that you also know why
reliability and fairness are
important when it comes to
the assessment principles…

How do we ensure that an
assessment is valid, fair and reliable?

2. Competency‐Based Assessment, Unit
Standards and Assessment Methods

• Identify the purpose and features of
CBA
• Define what a Unit Standard is and
identify the key features of a Unit
Standard in your trade area
• Describe how Unit Standards are
used in CBA
• Identify different assessment
methods and discuss which are the
most relevant for use in CBA
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Competency‐Based Assessment, Unit Standards and Assessment Methods

How

What

why
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• Purpose of CBA
• Key features of CBA

• ASSESSMENT METHODS (COMMON VS CBET)
• CBET ASSESSMENT METHODS
HOW

 Observation
 Work skills sample
 Simulations
 Oral or written questioning
 Evidence of prior learning
(Armstrong, 2013, p.63)

3. The Assessment Process

• Explain steps taken to prepare
yourself and the candidate for
assessment
• Plan the use of appropriate
assessment methods, evidence
requirements and resources before
conducting assessment
• Describe the role that evidence plays
in a CBA system
• Identify the key points to be
considered when conducting
assessment
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Slide Title

How

What

Why
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ASSESSMENT PROCESS
PLAN AND
PREPARE

CONDUCT

• Yourself (Assessment guide , assessment policies, assessment instrument and methods, determine who should be assessed, assessment
environment, identify and meet pre‐assessment moderation requirements, inform all parties involved)
• Candidate (verify trainee information and eligibility, verify readiness, trainee contribute to evidence collection, identify special needs/potential
barriers, rights, appeal process, what is required for the assessment process)
• Logistics (date, time, venue, resources) and evidence
• Assessment plan
• Evidence gathered according to agreed tools and materials
• Reasonable or allowable adjustments
• Evaluation is conducted according to assessment principles, US and PC
• Consultation with other relevant stakeholders (for example industry)

• Assessment is recorded
REPORT AND • Feedback is provided

RECORD

• Evaluate and review

REVIEW

Questioning,
Observation,
Product sampling,
product evaluation

EVIDENCE
• What?
• Sources

• Forms
Natural (most authentic,valid and reliable)
Simulated real (assessment environment should resemble actual workplace)
Direct (observe performance, real/simulated, structured tasks)
Indirect (alternative evidence, examine completed pieces of work, for example a
product/portfolio)
Supplementary (embedded knowledge, perform in various circumstances,
requires written/oran questions and third party reports)
• Assessment principles (in relation to evidence) – VACS
• Methods of collecting evidence (direct versus indirect)

EVIDENCE
• Methods of collecting evidence (NTA, 2010, p.75)
DIRECT EVIDENCE

INDIRECT EVIDENCE

• Observation in the
workplace/assessment centre
• Selected examples in the workplace or
to do with the subjects
• Natural occurring evidence
• End product or outcome
• Written answers
• Video or audio tape
• Trainee achievement portfolios

• Narrative of work processes and
procedures
• Written reports and articles
• Simulations of the workplace
• Description of the equipment,
materials and products
• Certificates from other sources
• Product from previous work,
portfolios, exercise books & reports
• Past testimonials
• Work history or school history
• Testimonials from trustworthy sources
• Case studies from past experiences

SUMMARY
• Explain the concept and purpose of
assessment
• Use Unit Standards effectively in the
assessment process
• Prepare to conduct assessment
• Conduct assessment in a Vocational
Education and Training Environment
• Verify the quality of evidence used in
making assessment decisions
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CHALLENGES & WAY FORWARD

Q&A
THANK YOU
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Assignment 01
•

ASSIGNMENT 01 – CONCEPT OF ASSESSMENT (100)

•

INSTRUCTIONS:

•

Consult the following prescribed literature:

•

Reece, I. , & Walker, S. (2012). Teaching, training and learning a practical guide. (6th ed.). Great Briton: Business Education Publishers Ltd.

•

Other relevant literature pertaining to teaching, learning and assessment (not older than 5 years and no undated sources will be allowed)

•

Your task is to write an essay about following concepts/phenomena:

•

the difference between the pedagogical and andragogical approach to teaching and learning

•

Which approach is best suited for the teaching and learning process at VTCs (your own opinion). Support your opinion with relevant resources consulted.

•

The difference between the various learning domains and why are they important to consider during the teaching, learning and assessment process

•

The difference between deep and surface learning, including the characteristics of each as outlined by Reece and Walker (2012).

•

Why should be consider deep and surface learning during the teaching and learning process (provide your own opinion)

•

How can we use technology to cater for the various learning domains (explain the use of technology in relation to each domain with reference to your own area of
expertise and/or an area of expertise which you are comfortable with).

•

Submit your assignment via the TurnItIn link (you will be enrolled on TurnItIn by your lecturer with your student webmail account) as well as via the COLL online
link or hard copy submission. Please remember that your assignment will be assessed in terms of similarity, therefore it is important that you should acknowledge
all your sources in‐text and within your reference list. A minimum similarity index of 35% will be allowed for this assignment. If the similarity is higher, it means that
you have not acknowledged all of your sources. You will be able to view your similarity report once you have submitted a copy via TurnItIn. Please do not forget to
submit your assignment to COLL (either online or via a hard copy). FOLLOW THE NORMAL PROCESS FOR ASSIGNMENT SUBMISSION TO COLL!!!

Assignment 02
•

ASSIGNMENT 02 – PRESENTATION – CBET, UNIT STANDARDS, ASSESSMENT METHODS AND THE ASSESSMENT PROCESS (100)

•

INSTRUCTIONS

•

Consult the following recommended literature:

•

Labour Act, No. 11 of 2007, especially Chapter 4: Health, Safety and Welfare of Employees, Regulations under the Act including Occupational Health and Safety
Regulations No. 18, 1997Namibia Vision 2030: Policy Framework for Long‐term National Development, Office of the President, Windhoek 2004

•

The unit standard of your choice (please note that it should be competency‐based and not modular‐based)

•

Any other relevant Vocational Training Provider assessment policies and procedures

•

Your trainees are about to go out on Job Attachment. In order to prepare them for the job market and the roles and responsibilities associated with it, you have
decided to present a lesson pertaining to the Labour Act as well as what is expected of them within their occupational area when they go for Job Attachment.

•

Your task is to:

•

Prepare a PowerPoint presentation that outlines the roles and responsibilities of the employer and employee.

•

Explain the importance of the Labour Act in relation to occupational health and safety regulations.

•

Outline the competencies that will be assessed when they return from their job attachment (this will be trade specific)

•

Any other relevant information that you may deem fit that you feel is important for your students to know in term of the assessment process and procedures.
Please note that upon their return from the Job Attachment, the students will be conducting their external assessment with the Namibia Training Authority (NTA).

•

Prepare a short questionnaire (minimum 5 questions) that will be given to your students as part of a continuous assessment task after the PowerPoint
presentation. Include this questions as part of your presentation. Attach all the relevant documents as part of your assignment.

